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FEDERATION VICTORIESIN
ARBITRATION FORCE
ADMINISTRATION TO COMPLY
WITH FULL-TIME/PART-TIME
RATIO REQUIREMENTSAND TO
ERASE THE PREVIOUSRATIO
DEFICIT
- by John Braxton and Karen
Schermerhorn

After many years of struggle with the
current CCP Administration, the
Federation has prevailed in our effortsto

See FED. VICTORIES,, Page 2

FEDERATION FORUM MOVESTO
NEW HOST
- by Ruth Baker

As part of the Federation’s contract
negotiations last year, the Federation
agreed to move the Forum (the
Federation®e-mail discussion list) to a
new host. The Representative Council
voted on October 23, 2007, to move the
Forum to the AFL-CIO® messaging
service known as GetActive,
administered through the Union Voice

See FEDERATION FORUM, Page 3



FEDERATION VICTORIES
Continued from Page 1

force the Administration to comply with
the contractual requirement that 60% of
the credit sections at CCP must be taught
by Full-time Faculty and/or Visiting
Lecturers. Now, with arbitrators
decisions to rely on, and with new
language in the 2006-2011 Full-time
contract, we are hopeful that the
Administration will also be forced to
comply with the Full-time/Part-time
ratio in the future.

Thisratio requirement benefits the Full-
time Faculty Bargaining Unit by
assuring that its work will not be
replaced with work performed by Part-
time Faculty, and it benefits the Part-
time/Visiting Lecturer Bargaining Unit
by providing that if the Administration
does not hire enough Full-time Faculty,
then it must hire additional Visiting
Lecturers. Theratio requirement also
benefits students by assuring that a
majority of the credit sections at the
college will be taught by faculty who are
given full-time salaries and full benefits
to teach here. In many other colleges
and universities, an increasing
percentage of courses are taught by part-
time faculty who are forced to work for
pay and benefits that are far less per
course than their full-time colleagues.

Background of the Administration’s
Violations

Between June of 2002 and July of 2007,
the CCP Administration failed to comply
with the requirement in the Full-time
Faculty Agreement that 60% of al CCP
credit sections must be taught by Full-
time and/or Visiting Lecturer faculty. In

the Spring of 2002 the Administration’s
hiring of Full-time faculty and Visiting
Lecturersfell short by six sections.
Rather than erase this deficit in the Fall
of 2002 and subsequent semesters by
hiring additional Full-time faculty or
Visiting Lecturers, the Administration
allowed the ratio deficit to grow larger
and larger. By the Spring of 2006, the
ratio deficit had mushroomed to more
than 320 sections, requiring the
equivalent of 80 additional Full-time or
Visiting Lecturer faculty.

When the Federation filed for arbitration
over these egregious violations in
September, 2003, the Administration
claimed that it had an unlimited amount
of time to erase the ratio deficit. In
February, 2005, arbitrator Steven Wolf
rejected this claim, and required that the
Administration erase the accumul ated
ratio deficit by the Fall 2006 semester.

Meanwhile, in April, 2004, the
administration tried to avoid compliance
with the ratio by claiming that every six-
hour period of Administration-forced
curriculum advising by Full-time faculty
would count as afull-time section for the
purposes of theratio. They argued that
the entire ratio deficit was erased by this
maneuver! This administration ploy was
also rejected--by adifferent arbitrator,
Jay Goldstein, in September, 2005 --
which should have forced the
Administration to erase the ratio deficit
by the usual means: hiring more Full-
time and VL faculty.

However, when the Administration still
failed to erase the ratio deficit (in fact
the ratio deficit was continuing to grow
until the Fall 2006 semester), the
Federation asked the arbitrator, Steven
Wolf, to requirethat future failure by



the Administration would trigger a
specific remedy. Under the Federation’s
plan, which Wolf affirmed in the
summer of 2006, future failures to erase
the ratio deficit would force the
Administration to hire additional
Visiting Lecturersin VL seniority order
from alist of those VLs who had not
received a VL offer during the semester
in which the shortfall took place. This
plan would benefit those faculty on the
VL seniority list who were hurt the most
by the Administration failureto hire
enough VLsin previous semesters.
Because the Administration did not want
to offer VL positionsto certain people
on the VL list, they hired enough Full-
time faculty and VL’ sin the Fall 2006
semester to meet the goals that the
arbitrator set to reduce the ratio deficit.

Additional Visiting L ecturersHired in
Fall, 2007;: Ratio Deficits Finally
Erased

In the Spring of 2007, however, the
Administration once again fell short of
the required ratio reduction target, and
this forced the Administration to hire
five additional VL’sin seniority order in
Fall 2007. Asaresult, the English
Department hired VLs other than ESL
specialists for the first timein years. For
one of these VLs, Charles Riordan, this
was his 14™ Visiting Lecturer
assignment, and he will now be
reclassified into the Full-time faculty
bargaining unit. In additionto the VL’s
in the English Department, the
Administration was a so forced to hire
many VLsin other departments—a total
of 57 across the college.

Although we do not yet have the ratio
report for the Fall 2007 semester, it
appears likely that the Administration

hired enough Full-time and Visiting
Lecturer faculty in the Fall 2007 term to
erase entirely the remaining ratio deficit.
We expect to receive aratio report in the
near future, and we will examine it
closely to ensure compliance.

The new Full-time faculty contract
negotiated last spring contains
provisions that build in apenalty if the
Administration violates the ratio
agreement. Asaresult of the arbitration
victories and the new contract language,
we are hopeful that this shameful chapter
in the Administration’s disregard for the
ratio has finally been closed.

FEDERATION FORUM
Continued from Page 1
website (http://www.unionvoice.org ).
The Council also decided that all current

subscribers to the Forum would be
transferred to the new list.

The address of the new listis;
fsfccp@list.unionvoice.org
(EFFECTIVE 2-1-08).

The FSFCCP list will remain an un-
moderated discussion list for membersto
exchange views on issues being
discussed within the union. There are
some basic rules that AFL-CIO has for
list “good behavior”; those guidelines, as
well as how to subscribe, unsubscribe
and change listserv options will be sent
to members in a separate message and
posted on the Federation®website
(http://aft2026.0rq ).

To post amessage to the list, address a
fresh email to the address above



(fsfeccp@list.unionvoice.org) and click
send.

PLEASE NOTE: IFYOU WISH TO
UNSUBSCRIBE, AND ARE UNSURE
OF THE PROCEDURE, PLEASE
CONTACT ONE OF THE
LISTOWNERS (Jennie Smith,
jesmith@ccp.edu or Ruth Baker,
rlb2026@yahoo.com ) FOR
INSTRUCTIONS. PLEASE **DO
NOT** SEND LIST COMMANDSTO
THE LIST E-MAIL ADDRESS
(fsfcep@list.unionvoice.org).

--from FSFCCP Communications
Committee (in alpha order):

Ruth Baker

Nicole Duncan-Kinard
Steve Jones (ex officio)
V. Claire McGuire
Robert Ross

Evan Seymour

Jennie Smith

ARBITRATION WIN ON MEDICAL
BENEFITSFOR PT FACULTY
DOING ADVISING ONLY
- by Karen Schermerhorn

The Federation has won afavorable
decision in an arbitration case on the
administration’s denial of PT medical
benefits to faculty doing only curriculum
advising. A grievancefiled by Richard
Keiser in June, 2005, led to the decision
from arbitrator Rochelle Kaplan, Esg., in
March, 2007. The part-time faculty
affected by the administration’s
misinterpretation of the contract include
retired FT faculty who have returned to
the College to do advising, not teaching.
In the case the administration took the

position that PT faculty doing only
advising were not entitled to medical
benefit payments. The administration
claimed that they would never have
agreed to such generous payments for
these PT faculty who do not work as
many hours during a semester asa PT
faculty member who is teaching a
course, and therefore do not have the
same “commitment” to the College. At
the arbitration hearing, administration
witnesses insisted that, in order to
receive medical benefits during agiven
semester, a PT faculty member needed
to be doing teaching work, not just
advising. Administration witnesses told
of their unilateral decision to deny
medical benefit paymentsto all PT
faculty who were doing only advising.
The administration’s testimony was
vigorously countered by Federation
witnesses, who cited the plain language
of the contract and gave examples of
practice to the contrary of the
administration’s contention.

The PT/VL contract clearly states that,
in order to receive PT benefit payments
(an amount equal to 50% or 75% of
Personal Choice Employee-only
coverage, depending on PT seniority),
one needsto be an “Employee,” i.e., a
member of the PT/VL bargaining unit,
and to have worked in the semester
during which the benefit payment isto
be earned. The PT/VL contract alows
for no exclusions: al those who are
teaching, as well as those doing other
“work” (PT Counselors, PT Librarians,
PT Lab Aides, etc.) are eligible for the
medical benefit so long asthey are on
the PT seniority list.

The Federation also provided evidence
of past practice: that members of the PT
unit who do not teach had received



benefits (medica benefits, aswell as
retirement contributions from the
College, lifeinsurance, etc.).

The arbitrator ruled that those PT
bargaining unit members who had done
only advising and who had not been
given their medical benefit payment
from the College were “entitled to
reimbursement of any out of pocket
costs for health care premiums” from the
date that the grievance was filed (June
20, 2005). At least two PT faculty who
did only advising before June 20, 2005,
and who were denied the medical benefit
payment by the administration did not
receive reimbursement for out of pocket
costs because they did not bring the
denial of payment to the Federation’s
attention. Moral of the story: if you are
denied pay or benefits you think are due
you, please be sure to let Federation
officers know, and please inform us as
soon as possible.

Handling this case with Federation
attorney Bruce M. Ludwig, Esqg., were
James Cochran (Grievance Committee
Chair), Diane DeK el b-Rittenhouse
(Federation Office Manager), Steve
Jones (former FT Faculty officer and
former PT/VL Faculty officer), Richard
Keiser (former FT Faculty officer and
former PT/VL Faculty officer) and
Michael Salvato (grievant).

CONFERENCE REPORT: AFT-
PENNSYLVANIA SE REGIONAL
TRAINING SESSION
SATURDAY, OCTOBER 13, 2007
MONTGOMERY COUNTY
COMMUNITY COLLEGE
- by Ruth Baker

A regional training session on handling
grievances was offered in the Fall by
AFT-Pennsylvania. The session was the
result of arecent “President’ s Cabinet”
meeting, hosted by AFT-PA President
Ted Kirsch, at which additional training
for union representatives was requested.

Attending from the Federation were:
Ruth Baker, Frank Bartell, Steve Katz,
V. Claire McGuire, Karen Schermerhorn
and Jennie Smith. Many AFT localsin
the Philadel phia area were represented
among the other attendees.

Ted Kirsch made some opening remarks,
highlighting the status of No Child Left
Behind (NCLB), AFT’ s process for
endorsing political candidates, and its
endorsement for the November General
Election.

No Child L eft Behind

NCLB isprimarily aK-12 issue but has
implications for higher education. Jay
Andrews (an AFT-PA staff member)
stated that AFT’ s position is that merit
links to student performance should be
negotiated at thelocal level. Where
collective bargaining agreements don’t
exist, merit criteria should be determined
by avote of 75% of faculty.

Rhoda M cFadden (MontCo Community
College) noted that the recognition of
problems with NCLB had been
discussed at recent “ Achieving the
Dream” meetings. She quoted the



statistic that 60% of Community College
students are testing into developmental
courses, reflecting declining literacy
rates.

Kirsch emphasized that fundamental
changes need to be made in the
implementation of NCLB, beyond just
throwing money at the problem, as AFT
President McElroy also has stressed to
U.S. Senator Ted Kennedy. Kirsch
added that, politically speaking, the
failure to fund and extend NCLB is not
the worst thing that could happen right
now; legislators need to take the time to
“get it right.”

AFT Endorsement of Senator Hillary
Clinton for President

Kirsch spoke about the process that AFT
used to make this early endorsement for
U.S. President. One issuedriving the
decision was the fact that the
Pennsylvania primary doesn’t take place
until April 22, 2008—well after “ Super
Tuesday,” February 5, 2008. Also, the
AFT Convention isin Chicago the week
of July 12, 2008, too late to make an
endorsement in away that would make a
difference in the campaign.

AFT Members comments were solicited
online and extensive polling of members
took place. Of those polled, Senator
Clinton was favored by a margin of 2:1
or 3:1 over other candidates. AFT also
held Q & A sessions on the Clinton
endorsement.

/

Grievance Training Sessions:

Session |: Roleof Union L eaders and
Repr esentatives at Accusatory

M eetings

Union representatives were advised (by
AFT-PA Staff Members Mark Bostick
and Jared Freedman) that for
‘accusatory meetings' leading to
disciplinary actions, union members are
entitled to certain rights:

1. Advance notice (depending on
individual contract provisions).

2. Theright to have aunion
representative present.

3. To beinformed of those rights
(ak.a “Weingarten” rights; for
more details, see the related
article by Smith & McGuire
elsewhere in thisissue).

4. To beinformed why they are
being called in.

Session Il: Gripeor Grievance

This session (presented by Shelley
Snyder and Barbara Gordon) focused on
determining whether a problem
occurring isagripe or atrue grievance
(i.e. acomplaint or violation of the
Collective Bargaining Agreement).
Some issues discussed included:
documenting the facts in the case, when
to file agrievance, preparations to make
before the grievance hearing, and when
it is appropriate to take a case to
arbitration or file an Unfair Labor
Practice (ULP) charge.

Severa case scenarios were presented to
describe typical situations and attendees
shared examples from their own
workplaces.



Closing Thoughts

It has been my privilege to serve the
Federation as Secretary for the last six
years. | learned agreat deal, especialy
through the experience of contract
negotiations (!), but in many other ways
too. Thereisastrong core of dedicated
people who lead this union but they
can't doit alone. What | have seen
clearly, from inside the Executive
Committee, isthat far too much work of
the Federation is done by far too few
people.

Of course, in grievances as well as other
union activities, thereis an important
role for union leadersto play. They
should protect and enforce the contracts.
They should aso make members aware
of their rights through regular
communications (like this Newsl etter),
and to ensure that members feel that they
are part of the union. These actions are
what it takes to make the union stronger
and members should know that they
sharein that strength. However, in
hallway discussions or meetings, | often
hear my colleagues say things like: “the
Union should do X” or “why doesn’t the
Uniondo Y7 asif the“Union” is some
great monolith outside of themselves.

| want to repeat now, something | said in
aprevious Newsletter article: “You are
the Union.” Thiswas never truer than
in our recent struggles through
negotiations and eventual strike. It took
all of usworking together to achieve
success—and we did! Well, itisjust as
true of grievances and contract

enfor cement. Union representatives are
the eyes and ears of the Executive
Committee and Representative Council
but they need you too.

When each of us-- elected officers and
representatives as well as rank-and-file
members-- remains alert to what is
happening in the workplace, we al
benefit. When things happen that are
contrary to our contractual rights and
protections, we must take actions to stop
these violations of our hard-won rights,
no matter how insignificant that
violation may seem at the time. What
diminishes one diminishes all.

YOU ARE THE UNION.

GIGIVY

WEINGARTEN RIGHTSAND
DISCIPLINARY MEETINGS
- by Jennie Smith and V. Claire

McGuire

Y ou have the right to bring aunion
representative with you to all
disciplinary meetings. These
"Weingarten Rights" ensure that you
don®have to face discipline alone. A
union representative can act as a witness,
a spokesperson, and an advocate.

If you are called into a meeting with an
administrator, you have the right to ask
why you are meeting. If the
administrator hints at some disciplinary
action, or gheistrying to obtain
information from you, you can stop the
meeting until a union representative is
present. If the administrator continues to
ask you guestions after you request
representation, you may refuse to
answer. Thisisan unfair labor practice,
and the union can file charges.

It isasowiseto let the trained
representative speak for you at the
meeting, unless you and the
representative have discussed what you
will say before the meeting. Y ou can



pass a note to the representative during
the meeting or ask to leave the room to
consult with your representative.

If an administrator raises issues other
than the one you are meeting about, you
and the representative can walk out. An
administrator must act on issues as they
occur, so gheis not allowed to bring up
past issues. The meeting has been called
on the given issue only, and that is the
only subject open to discussion.

Do not depend on the administrator to
tell you about your right to
representation. If an employee does not
have a union representative in
disciplinary meetings, ¥he may face
disciplinary action or job loss that could
have been avoided if arepresentative
was present.

Finally, record events and dates when an
incident occurs that may result in
disciplinary action. It®@best to write it
down as soon as it occurs, along with
any thoughts you have about the issue.
This documentation is crucial for your
union representative in defending your
case.

Being properly represented from the
very beginning of al disciplinary
procedures means that disputes will be
resolved more quickly. That way, all of
us can get back to doing our jobs.

Bargaining Unit Co-Chairs Contact
I nformation:

Classified Unit
Eric Massenburg 215-751-8071
Cynthia Reid 215-751-8290

FT Unit
Pascal Scoles 215-751-8597
Frank Bartell 215-751-8447
PT Unit

V. Claire McGuire 215-751-8600
Steve Katz 215-751-8655

TIVIGY

AFT HIGHER EDUCATION
SPECIAL LEADERSHIP
CONFERENCE
DECEMBER 7-9, 2007
- by Millie Savard

Last December | had the privilege of
attending AFT’ s Higher Education
Specia Leadership Conference that was
held at the Washington Court Hotel from
December 7-9. | thoroughly enjoyed the
experience. | was very impressed with
the other participants. They came from
all over the United States, even Alaska.
These participants were very interesting
people, full of enthusiasm and
dedication, as academic professionals
and advocates for afair and equitable
working environment. | was also
impressed with AFT leadership: smart
and friendly people who are very
committed to the union, academia, and
the health of the nation.

One of the sessions | attended was
entitled, “How to Get Members
Involved.” Frederick Floss, President,
United University Professions, and
Cathleen McCann, Director, AFT Great
Lakes Regional Office, led the
presentation. Floss started the
discussion with afocus on encouraging
membership involvement by getting
people to do what they like, or are good
at. Floss points out that Union
leadership have often failed to ask



members to do what they want to. They
often fail to match people with jobs they
liketo do. Thisfailure can lead to lack
of interest by many members, afeeling
that union membership and/or
involvement is not something they need
to beinvolvedin.

McCann began her presentation with the
statement that tenured faculty with
secure jobs are some of the most afraid
peoplein academia. She asked, “What
arethey redlly afraid of7” McCann
believes that identifying what they are
afraid of, mainly through listening, is an
important key to helping these faculty be
not only part of the Union but also active
members of it. McCann also discussed
the process of recruiting non-union
faculty, especially new faculty. She
emphasized that the most important part
of the recruitment process is establishing
rapport with the faculty member so asto
“get in the door.” Once in the door, the
most vital step is listening—getting
people to talk about what is going on
with them. McCann encouraged
potential recruitersto takeit easy on
email and focus on talking to people.

After the presentation, we broke up into
small groups to do some role playing
regarding recruitment scenarios. |
learned that | was very uncomfortable
with this process and that many of my
fellow participants were very skilled in
speaking in alively and persuasive
manner to achieve the stated goal of
successfully recruiting a faculty
member. It was alesson to me that the
personal talking is a very effective tool
in both recruitment and membership
involvement. Beforethe last strike, this
style of getting people involved was
encouraged at meetings, and | did not
takeit seriously. After thissession, |

will certainly take this method more
seriously and attempt to practice it.

Another interesting session involved
Collective Bargaining. The participants
were divided into groups involving Two-
year and Four-year Institutions. Perry
Buckley, President, Cook County
College Teacher’s Union, and Ellen
Schuler Mauk, President, Faculty
Association at Suffolk Community
College presented at the Two-year
Institution group that | attended. Having
just gone through this process, | was able
to participate in the lively discussion that
occurred during this session. Most of
the participants had never gone through
astrike and were impressed with what
our Union was able to accomplish and
how we were organized. Some of the
things that impressed them were the fact
that we were able to close the college
and that our three units worked as one.
Buckley and Schuler Mauk talked about
preparing for the bargaining. They
stated that the union always needs a
money person on the bargaining team as
well as someone who understands how
the health plan works. Buckley and
Schuler Mauk also affirmed that the
bargaining team needs to have people at
the table who have the power to “make
thedeal.” Bargaining with people who
do not have that power is fruitless. They
continued the presentation with practical
suggestions regarding the workings of
the bargaining team. First and foremost,
the team must establish ground rules,
with the first being that only one person
speaks for the team at the table. Buckley
and Schuler Mauk also talked about the
need to have a good note-taker on the
team. In addition to a good note-taker,
everyone should take notes during
negotiations. After every negotiation,
the team needs to have its own de-



briefing session with the help of al of
these notes. In conclusion, Buckley and
Schuler Mauk reminded the participants
that the team needed to berealisticinits
proposals. In order to formulate redlistic
proposals, the AFT website has all of its
negotiated contracts for reference.

Two other interesting sessions involved
dealing with the Mediaand using it
effectively, presented by Jaime Zapata,
Assistant Director, AFT Public Affairs
Department and Political Action
Programs, partly presented by John Ost,
Director, AFT Political and Legislative
Mobilization Department. Zapata talked
about dealing with reporters. If the
reporter starts with a premise that you do
not accept, Zapata suggested that you do
not let it go by without inserting yourself
and stating clearly what you do accept.
Zapata asked the group, “What do you
want to be known for?” Once you have
figured that out, articulate these ideas
constantly to the media. He cautioned
that you do not want to bein an
adversarial relationship with the
reporter. That situation is never going to
work in your favor. Ost presented avery
interesting and informative overview of
the 2008 election with afocus not only
on the presidential election but also on
the Congressional elections. He
discussed issues that were seen by the
AFT leadership asimportant to its
membership. Theseissuesincluded
health care, the economy and bringing
home the troops from Irag.

| came home with renewed enthusiasm
to be more involved in our own Union
and with some knowledge about
practical strategiesto make the Union
stronger and more effective. | am
grateful to our Union for giving me this
opportunity.

GIGIVY
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HIGHLIGHTS OF
REPRESENTATIVE COUNCIL
AND GENERAL MEMBERSHIP

MEETINGS
- by Jennie Smith and Karen
Schermerhorn

At its meeting on November 13, 2007,
the Representative Council
- Authorized the Executive

Committee to set the Agency Fee
amount for 2008 since the
auditors had not yet delivered the
Fair Share Audit and the deadline
for notifying the administration
of the percentage for 2008 is at
the end of November, before the
next Council meeting;
Appointed the following to the
committee for the College
Scholar ship for Academic
Excellence: Cathy Blaine and
Nicole Duncan-Kinard for 3-
year terms ending January, 2011,
and Frank McCloskey for al-
year term, ending January, 2009,
to replace Theresa Flynn, who
recently passed away; other
members of the committee are
Theresa Tsai and Stan Walling;
Appointed the following to the
Federation Memorial
Scholarship Committee for 2-
year terms. Annette Onema,
Kristy Shuda, and Rena
Turner. Other members of the
committee are Ellie
Cunningham, Dolores
Dominguez, and Cynthia
Walls;
Approved Steve Jones (FT
Faculty) and Cynthia Reid
(CE) astwo of the Federation's
representatives on the Periodic
Review Committee, whichis
addressing issues identified by
the Middle States Association



during its accreditation visit five
years ago; aPT/VL Faculty
member is to be named later; and
Voted to endorse House
Resolution 676, Single Payer
Universal Health Care,
introduced by U. S.
Representative John Conyers (D-
Michigan).

At its meeting on December 4, 2007, the
Representative Council

Voted to accept the I nitial
Annotated Report of the Fall
2007 Federation Election;
Voted to thank outgoing
Secretary Ruth Baker for her
service to the Federation;
Accepted the Federation Audit
for the period 9-1-06 through 8-
31-07;

Accepted the Fair Share Audit
and set the Fair Share

per centage for 2008 at 92.25%
of Federation dues. Thisisthe
percentage of Federation duesto
be paid by non-members during
2008;

Approved the Federation
Budget for 2007-2008, with the
proviso that it be revised in the
future, as needed;

Reviewed a document,
“Operating Proceduresfor
Governance Committees,”
written by CCP President Curtis,
and directed the officersto raise
with him four concerns about the
content of the document;
Approved Federation Released
Time for the Spring 2008
semester, asfollows: Karen
Schermerhorn, Co-President (3
sections); Steve Jones, Treasurer
(2 sections); one section each for
John Braxton, Co-President;
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Jennie Smith, Secretary; Frank
Bartell and Pascal Scoles, FT
Bargaining Unit Co-Chairs; Jim
Cochran, Chair of the Grievance
Committee; and Claire McGuire
and Steve Katz, Co-Chairs of the
PT/VL Unit; and one section
each of extended timefor Eric
Massenburg and Cynthia Reid,
CE Co-Chairs;

Appointed Steve Katz, Co-Chair
of the PT/VL Unit, asthe third
Federation Representative on the
Joint Review Committee;
Approved adonation of $175 to
Unite-HERE to provide holiday
gifts and food to its members
who were locked out of the
Embassy Suites Hotel after
refusing to cross a picket line set
up at the hotel by Building
Trades unions to protest the use
of non-union contractors; and
Approved the purchase of a half-
page ad at the cost of $100 in the
program for the L abor/Human
Rights Award Reception
sponsored by the Jewish Labor
Committee.

At its meeting on January 9, 2008, the
General Membership
Approved the Federation
Budget for 2007-2008.

At its meeting on January 22, 2008, the
Representative Council
- Accepted the Final Report of

the Federation Election for
Federation Officers and
Department Representatives;
Elected Geoff Schulz as Chair of
the Council; Jim Cochran as
Spring Garden Campus
Representative to the Executive
Committee; and Sue Ellen



Liebman as Community
Services Representative to the
Executive Committee;
Approved the Treasurer’s
Report for December 2007;
Voted to take to arbitration the
case of Kim Gregory, a
Classified Employee who was
fired;

Approved the Representative
Council meeting dates for
Spring 2008 as 1/22, 2/12, 3/11,
4/8, and 4/22;

Approved two proposed Bylaws:

(1) A Federation member may represent
only one Department in one Bargaining
Unit. Therefore, a Federation member
working in more than one Bargaining
Unit and/or Department may accept a
nomination to the Representative
Council for only one Election
Department in one Bargaining Unit in
each election year;

(2) Members may vote in only one
Bargaining Unit, and in one Election
Department. Members who work in
more than one Bargaining Unit or
Department may direct the Elections
Committee to place them in their choice
of Election Departments. In the absence
of directions from such members, the
Elections Committee shall place such
members in Elections Departments
within the Bargaining Units;

Voted to contribute $250 to
AFT’ s Disaster Relief Fund for
AFT memberswho lost homes
in Californiafires,

Voted to endorse plans for aMay
Day Commemor ation; the
group organizing this event has
the following as its Mission
Statement:
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May Day was founded in the United
Sates as a result of the great struggle
and sacrifice of life that resulted from
the general strike of 1886 and the
movement for the eight hour work day.
Globally, on May 1st of each year,
workers in massive celebrations all
around the world pay tribute to their
labors and honor the struggle for better
conditions. Workersin the United Sates
have been denied their history and their
common bond with workersin other
countries. Join usin our commitment to
educate and inform our fellow workers
and all Americans about the origins of
May Day, so that we may reclaim our
proud heritage.

Voted to contribute $250 to
AFT’sFree Exchange on
Campus campaign, whichis
working on campuses across the
country to promote and defend
the rights of faculty and students
to hold free and open discussions
in the classroom; and

Voted to contribute $100 to a
benefit for Women Against
Abuse sponsored by the
Coalition of Labor Union
Women.

GGGV

WHY ALL FEDERATION
MEMBERSSHOULD ATTEND REP
COUNCIL
- by Sue Ellen Liebman

Representative Council meetings are
held every third week during the Fall
and Spring semesters, usually on
Tuesdays from 3:30 until 5:00, in W2-
48. Remaining dates this semester are
February 12, March 11, April 8 and
April 22. All members of the Federation



are welcome to attend, and
representatives and alternates,
especialy, should attend. But out of a
total list of elected reps and alternates of
about 96, approximately just 30 attend
each meeting. (Many more members
also need to run for these positions, but
we' |l discuss that issue next Fall).

Come on, people--coming to Rep
Council is the best way to find out what
isgoing on at the College! The
Federation |eadership has many
opportunities each month to interact with
the Administration, both positively and
not-so-positively, and Rep Council
meetings are the place to learn what is
really going on. For reps, itisaso an
excellent way to influence what goes on.
For example, if you had been at Rep
Council last Fall, and even just aweek
or two ago, . . .

Y ou would have known . . .
Why 21 more full-time
employees are now eligible for
the retirement incentive;
The latest news on Minority
Fellowships;
About the proposed
advertisement for anew
Federation Office Manager;
About the progress of two
screening committees for new
deans;
About the progress of two
committees on CCP expansion;
Exactly what “money from
governmental sources’ is (hint:
think Brady) AND
Why Rep Council meetings will
actually end on time this year!

And you could have voted on (reps or
aternatesonly) . . .
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Guidelines for IWC and Standing
Committees;

Six representatives to the Joint
Curriculum Advising Committee;
Two Campus Reps to the
Executive Committee;

Two new bylaws to the
Federation constitution;

Ongoing grievance/arbitration
decisions AND

Donations to avariety of noble
Causes.

So--please come and join this band of
Federation activists! (Very) light
refreshments are even served!

GIGIVY

ANNOUNCEMENTSFOR THE
PT/VL BARGAINING UNIT
- by Steve Katzand V. Claire McGuire,
PT/VL Co-Chairs

We hope everyone is having a great
semester. Here are afew recent updates
on concerns specific to adjunct faculty.

PT/VL OfficeHours

The PT/VL co-chairs will now have
office hours every Tuesday from 11:30
to 1:30. You can call the Federation
office to speak with us (x8600), stop by
to say hello, or schedule meetings with
us during that time. We also respond to
concerns via email: vmcguire@ccp.edu
and skatz@ccp.edu.

New PT/VL Benefits Coordinator

Ms. Lolita Ramsey is now the College’'s
full-time benefits clerk for the PTers.
She will administer group life insurance,
retirement, and health care, but BCI will
still administer the reimbursements.



Lolita can be reached at ext. 8034 in the
HR office or at LRamsey@ccp.edu

Disability/Travel Fund

At present, there is adequate money in
this fund to cover both short-term
disability and travel to professiona
conferences. In order to claim short-
term disability, which now includes a
second week of illness, you MUST
provide adoctor’ s letter. In order to
claim atravel reimbursement you MUST
submit original receipts and conference
badge in the name of CCP only. Submit
al claimsto the Federation office, BR-
63 in atimely manner. The maximum
amounts are $600 a calendar year to
attend a conference and $800 if you are
an officer in the organization or if you
present a paper.

Long-term Care |l nsurance

We are now offering Long Term Care
insurance underwritten by John Hancock
Financial. Although the Federation does
not endorse any product and
recommends you do additional research,
we are offering this program at a group
rate to the entire College. If interested,
directly contact the broker, Ms. Lisa
Hanson, at 215-236-0143. We had
hoped to offer a Medigap program for all
those on Medicare Plans A & B.
However, we have learned that Federal
Law may exclude your participation in
such aplanif you work part-time at
CCP. Similarly, you are not eligible for
areimbursement from the College for
Medigap insurance due to Federal law.

AFT®& Faculty and College Excellece
(FACE) Campaign
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The PT/VL leadership strongly supports
the AFT’ s national FACE program
(Faculty and College Excellence), which
builds on past efforts to achieve parity
pay for adjunct instructors. We hope to
have a dinner meeting in April just to
discuss FACE. Asan update, we can
report that SB 1241 was introduced in
the PA State Senate by Sen. Vincent
Hughes to compliment HB871, both
providing for funding equitable pay and
benefits for all adjunct instructorsin
state institutions of higher learning in
PA. Weareinviting everyoneto attend
alegidative workshop on Saturday,
March 1, at Temple University, Ambler
Campus, 9:30 AM to 5:00 PM to discuss
strategies for passing these two hills.
Call the Federation office or Steve Katz
at ext. 8655 (SKatz@ccp.edu) for more
information and copies of the two bills.

REPORT FROM NEW ORLEANS

The AFT Higher Education Program
and Policy Council, a group of about 20
higher education leaders from across the
country, met in New Orleans from
January 18 — 20, 2008. Barbara
McKenna, Editor of AFT's On Campus,
has allowed local newsletters to reprint
the report shewrote for AFT's
publication. My own comments follow
Barbara McKenna's article.

-Karen Schermerhorn

THE POLITICS OF POST-
DISASTER RECOVERY
-by Barbara McKenna

New Orleans was the backdrop earlier
this month for the AFT higher education
program and policy council meeting,
where leaders |earned firsthand about
how city residents and teachers are



faring 29 months after post-Katrina
flooding.

Before their Jan. 17-20 meeting, the PPC
members |eft the thriving downtown and
French Quarter districtsto tour the Ninth
Ward. The leaders saw block after block
after block of devastation, with few
signs of recovery underway.
Ramshackle, sagging-roofed houses
looked as untouched as the September
2005 day state inspectors marked the
buildings with initials, date and number
of bodies within. On many blocks, only
cement foundations remained, or steps
leading to nothing. Near the levees, now
repaired to “ pre-Katrina strength,”
swaths of previously populated
neighborhoods are being turned into
“green space”--land that is overgrown
and untended.

The group’ stour guide was Idell

Arnaud, an organizer with the United
Teachers of New Orleans. Shetold
stories of what happened after the winds
and rains of Katrinareceded Aug. 29.
The levees broke, 80 percent of the city
flooded and a re-engineering of the

city’ s socia and economic fabric ensued.
All the 5,000 teachers and other
employees UTNO represented were fired
and heavily discouraged from trying
reclaim their jobs. Likewise, city leaders
have discouraged the poor residents
from returning to a city many had called
home for generations. Nevertheless,
more than half of the population has
returned.

The following day, Lance Hill, executive
director of the Southern Institute for
Education and Research, delivered a
riveting analysis of the reorganization of
the city. Hill, acommunity activist and
labor organizer-turned academic,
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described the before- and after-Katrina
school system, which ison arapid
course to privatization. He told of the
closing of Charity Hospital, the only
hospital that served the poor. “Why isit
so hard for a society to recognize an
injusticein itsown time?’ he asked. He
observed that the mediais not telling the
full story of what is happening in New
Orleans and lauded the AFT for “being
the only organization doing systematic
research on the schools.” He shared
three lessons to learn in the event of
future urban disasters:

1. Thosefirst back to the city
will be those with the most
resources, and they may not
represent the interests of the
majority.

2. Responsibility will devolve
to first-returnersto organize a
new city. The group planning
to rebuild New Orleans
counted on half of the
population--those who are
poor and African-American--
not returning, asserts Hill.

3. Thereisatremendous
temptation for urban areas
with poverty to eliminate the
poverty by eliminating poor
people.

The PPC also met with UTNO president
Brenda Mitchell, who spelled out the
challenges the union has faced in the
past two years, starting from the
teachers' loss of homes, jobs, health
benefits, and bargaining rights to the
continued attempt of the Orleans Parish
School Board to keep experienced
teachers out of the classroom. The board
touts the success of charter schools,
which are selective and don’t serve
special needs students. At the same time,
itsrefusal to rehire experienced teachers



has caused difficulties for new teachers
who need mentors and guidancein
dealing with the culture of New Orleans
schools and the trauma of students
buffeted by physical, political and
economic storms. (Seethe recent AFT
report Reading, Writing and Reality
Check: An Early Assessment of
Student Achievement in Post-Katrina
New Orleans.”)

In the past year, UTNO has signed up
1,051 new members. Today, 82 public
schoolsin New Orleans serve 33,500
students, down from 67,000 before
Katrina. More than 50 percent of the
teachers working in state-operated
(known as Recovery School District)
schools have fewer than three years of
experience. A plan by PPC membersto
spend a morning going door to door to
teachers' homes had to be aborted when
aheavy rainfall caused flooding in the
targeted neighborhoods.

For most of the PPC |eaders, thiswas
their first visit to New Orleans since
Katrina, and they were struck by how
little the current redlity isreflected in the
consciousness of the country. Sandra
Schroeder, AFT Washington President
and Chair of the Higher Ed PPC, said the
visit was “ sobering and enlightening.”
Others found it “haunting,” “disturbing”
and “inexcusable.” Yet, all were
inspired, too. Jason Blank, President of
the Rhode Island College Chapter
expressed his awe for the “resiliency of
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the union, its fortitude, courage and
strength.”

Juliette Romano, President of the Union
of College Employees at the Fashion
Institute of Technology is arranging a
clothing drive for New Orleans
residents. Derryn Moten, Co-President
of the Alabama State University Faculty-
Staff Alliance, sayshisloca is
organizing a group of students and
faculty to drive to New Orleans during
spring break to work on building
construction.

“We need an outcry from the rest of the

country to better protect the Gulf Coast,”
says Arnaud. “Who knows? Maybe one

day it will be at your front door.”

During the business portion of the PPC
meeting, the 20 |eaders in attendance
made plans for the next phase of the
national |egislative campaign known as
FACE—Faculty and College Excellence.
Last year, legislation was introduced in
11 states to address the over-reliance on
part-time faculty and dwindling full-time
tenured faculty lines. This year, the
campaign continues with beefed-up
campaign materials, more flexibility on
bill language and the inclusion of
graduate employees. The leaders also
made plans to heighten their locals
political action involvement in this
election year. The council also had an
extended discussion about ways unions
can more actively work to ensure faculty
diversity in hiring.



Photo by Barbara M cK enna, showing devastation in New Orleans

A STORY NOT TOLDIN THE
MEDIA
-by Karen Schermerhorn

| heard the presentations by both of the
speakers BarbaraMcKennarefersto in
her article: Dr. Lance Hill, Executive
Director of the Southern Institute for
Education and Research, and Dr .
Brenda Mitchell, President of the
United Teachers of New Orleans
(UTNO), AFT #527.

Both Dr. Hill and Dr. Mitchell made
eye-opening presentations about the
situation in New Orleans before and
after Hurricane Katrina. Hill noted that,
before Katrina, New Orleans was the
poorest major city in North America.
Only one bond issue for the schools had
passed during the 30 years before
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Katrina; “the School District was starved
to death,” he said. In New Orleans, 40%
of the students read at the 5" grade level.
According to both Hill and Mitchell, the
public school system of 67,000 students
was improving. Mitchell mentioned the
accomplishments of Superintendent
Anthony Amato, who did not assume
that the teachers were the problem, who
in fact worked well with rank and file
teachers, and who put together a
program of reform. Then came
Hurricane Katrinain August, 2005.

Hill emphasized the movement to
reopen all public schools as charter
schools after Katrina. 1n the charter
schools, teachers work for less and work
longer hours. The better outcomes
publicized by the charter schools are the
result of the handpicked students who



are allowed to attend them: for example,
Specia Education students with
disabilities are denied admission. The
Gates Foundation and other foundations
have given millions of dollarsto these
schools. The charter schools create the
illusion that they are achieving the same
results as other schools, but with less
money than is spent in public schools.

Hill especially emphasized the
widespread opinion that those now in
control in New Orleans have taken steps
to discourage low-income African
American residents from returning. He
cited statistics that 70% of New Orleans
residents rented their housing prior to
Katrina; now, there is no money to
rebuild rental housing. Charity
Hospital, which served low-income
residents, has not reopened, delivering
the message that, unless one has health
insurance, one should not return. Hill
added that the use of less expensive,
undocumented workers has also
discouraged African-Americans from
returning.

Hill also noted that the firing of about
5,000 mostly African-American, veteran
teachers, members of the United
Teachers of New Orleans, had
“decimated” the African-American
leadership group in the city. He noted
that, before Katrina, these teachers had
been the “voice of the dispossessed.”
Now, 50% of the New Orleans school
teachers have 3 years or less of
experience. Mitchell agreed with Hill
that the firing of UTNO’ s 5,000
members had resulted in the virtual
elimination of the black middle classin
the city.
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Mitchell described how, with the help of
the AFL-CIO, UTNO had responded to
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Katrina. With five feet of water flooding
its office, al itsrecords were lost, and it
had to recreate its database. Its
membership was reduced from 5,000 to
zero. Former members were scattered
all over the country. Setting up
temporary headquarters in the offices of
the Louisiana Federation of Teachersin
Baton Rouge, she visited former
membersin Atlanta, Houston, and Lake
Charles to hold meetings and find out
what they needed: they had lost their
jobs, often their homes, and had been
separated from their families. Some had
lost family membersin the flooding.
UTNO joined coalitions that were
advocating reopening of Charity
Hospital, affordable housing and the
return of the public school system.

UTNO had some savings, enough to pay
its staff from September--December,
2005; then, AFT and the AFL-CIO paid
staff salaries so they could continue to
work to rebuild the membership. Almost
2 Y years after Katrina, they are seeing
results. Since May, 2007, membership in
UTNO has grown 68%. Public schools
are now serving 33,000 students.

Mitchell noted that membership in the
AFL-CIO hastaken on atotally new
meaning for her. In addition, her
members no longer take for granted what
they had under their union contract when
they have had to work as “at will”
employees, wondering if they will be
paid, how much they will be paid, and
whether they will be working the
following week.

Mitchell ended her remarks by quoting
“Solidarity Forever”:

When the Union'sinspiration through
the workers' blood shall run,
There can be no power greater



anywhere beneath the sun.

Yet what force on earth isweaker than
the feeble strength of one?

But the Union makes us strong.

Solidarity forever!
Solidarity forever!
Solidarity forever!
For the Union makes us strong.

The AFT Higher Ed Program and Policy
Council met in New Orleans from
January 17-20, 2008. Because my class
schedule prevented me fromarriving in
New Orleans by Thursday afternoon, |
was not able to go on the AFT-led bus
tour of the areas of New Orleans
damaged by Hurricane Katrina. | asked
Bill Cutler, immediate past president of
the Temple Association of University
Professionals, AFT #4531, and
Professor of History and Educational
Leadership at Temple, if we could
reprint hisreport in our Newsl etter.

- Karen Schermerhorn

UPTOWN, DOWNTOWN, ALL
AROUND THE TOWN: A NEW
ORLEANS REPORT
-by William W. Cutler, 111

It has now been more than two years
since hurricane Katrina sent awall of
water across vast stretches of New
Orleans. Theimages of destruction
broadcast on TV remain with meto this
day. | haven®forgotten the suffering |
saw: squalor at the Superdome, refugees
on the interstate, families on rooftops.
Today, the Superdome hosts football
games once again; cars and trucks jam
the interstate; and birds not people perch
on rooftops. The French Quarter is
bustling, and the hotels in the so-called
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American Sector look and feel like their
counterparts elsewhere. But despite
such appearances, New Orleans has not
recovered from hurricane Katrina. Not
even close. Whole neighborhoods
remain largely uninhabited, especially
those that were poor and black. Inthe
lower Ninth Ward, unoccupied houses
are everywhere, their doors and windows
covered in plywood. In parts of New
Orleans East, the houses that used to be
there are gone, washed away by the
storm. All that remains are the
cinderblocks that they once sat upon.
The lingering effects of Katrina can even
be seen in Lake View, an affluent
neighborhood on the shores of Lake
Ponchartrain. Some homes there are still
in disrepair, but others have been made
whole because their owners had
sufficient resources to rebuild them on
their own.

The television reporters who descended
upon New Orleans in the wake of the
storm are now long gone. Instead, print
journalists and scholars are beginning to
assess the state of the city. In recent
months, | have read articles about New
Orleansin such disparate publications as
National Geographic (August 2007) and
the Journal of American History
(December 2007). They tell the story of
the storm®impact on housing,
government, and business. They make it
clear that race and class are powerful
forces, shaping the present condition and
future prospects of New Orleans.
Nowhere are these forces more apparent
than in the public schools.

If the city®schools had opened in
September 2005, they would have
employed nearly 9000 people, including
4656 teachers. They would have
educated 67,000 students in 128 schools,



125 of them operated by the Orleans
Parish School Board (OPSB). But the
OPSB did not open its schools that fall
or at any time during the ensuing school
year. Sinceits buildings were closed,
the OPSB laid off all itsteachers. Many
left the city and have never returned.

Today, the schools are open, but public
education in New Orleansis nothing like
it was before. There are fewer teachers
and fewer schools. Many have never
reopened. Once home to more than 400
students, Lawless High School in the
Lower Ninth Ward has not been touched
since the day of the storm. Ghostlike, its
empty shell serves as atragic reminder
of the black neighborhood that once was
there but is no more.

Public education is being reorganized in
post KatrinaNew Orleans. Of the 77
public schools now in the city, just five
arerun directly by the OPSB. Thirty-
five are operated by something called the
Recovery School District (RSD), which
the Louisianalegislature created in 2004.
The RSD also oversees 25 of the 38
charter schoolsin the city. They receive
public money but can choose not to
accept certain kinds of students. Those
needing special education are not always
welcome. At 33,500, enrollment in the
city®public schools stands at about half
what it was. But despite this precipitous
drop, class sizes are often large,
especially outside the core curriculum.

Paul Valasisthe CEO of theRSD. As
Philadel phia® school superintendent, he
Spent six years promoting an ambitious
agenda of reform. He eliminated middle
schools, broke up mega high schools,
and showed violent students to the door.
But because the cost of such reforms
was high, he left behind alarge deficit
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when he went south nearly two years
ago. In New Orleans he faces amore
basic challenge--getting schools open
and staffed. The RSD isrecruiting
teachers from all over the country, but
turnover is high because so many are
quickly overwhelmed. Perhapsthis
helps explain why charter schools, which
can be more selective, have become so
important in the "new" New Orleans.

Brenda Mitchell isthe President of the
United Teachers of New Orleans
(UTNO). Katrinashut her union down.
Like many others, she became arefugee,
forced to live in another city for many
months after the storm. Today she®
back home, and her union is recovering.
It now boasts nearly 1100 members. But
Mitchell®task is monumental because
she worksin a "balkanized school
system.” Although the superintendent
means well, she says, he can®be trusted
to do what he says. Nobody knows
where the buck stops anymore.

These days many professional meetings
are being heldin New Orleans. A
convention thereis like a helping hand.
It was an AFT committee meeting that
took me to the city at the start of this
year. It can certainly use the business.
Tourismisacoreindustry and has been
for many years. Thelocal residents are
greatly appreciative when you come. So
perhaps you may travel there some day
soon. Asyou leave the airport and head
for the downtown, remember that New
Orleansis adivided city, more so than
ever before. Inequality is everywhere
but no where more than in the city®
public schools--the ones that have
reopened that is.



TWENTY ONE NEW
CONTRIBUTORSTO
FACULTY AND STAFF
FEDERATION
POLITICAL ACTION FUND
-by Evan Seymour and Steve Gulick

For the 2008 calendar year, twenty-one
FSFCCP members joined the Political
Action Fund or increased their yearly
contributions (almost double the number
of new contributors from last year),
bringing the total number of contributors
to ninety-two. The fund has grown to
$5000 and will keep growing as monthly
automatic paycheck deductions from the
ninety-two yearly contributors continue.
FSFCCP members are also welcome to
send direct contributions to the FSFCCP
Political Action Committee, Room BR-
63.

Thisfund is used to contribute to
political candidates who have made
serious efforts to support Community
College of Philadelphiaand its
unionized faculty and staff. Past
recipients include Michael Nultter,
Mayor of Philadelphia, and James
Roebuck, member of the Pennsylvania
House of Representatives and of CCP's
Board of Trustees.

Soon the Political Action Committee
will be making recommendations for
endorsements and contributions for
candidates in the April 22, 2008
Pennsylvania Primary. All FSFCCP
members are welcome to participate in
the formation of such recommendations.
This semester the Committee meets at
12:30 PM on these Wednesdays.
February 13, March 19, and April 9in
Room BR-68.

Evan Seymour eseymour@ccp.edu
Steve Gulick sgulick@ccp.edu
FSFCCP PAC Co-Chairs

COMMUNICATIONSCOMMITTEE
REPORT
- by Ruth Baker and Jennie Smith

The Federation®Working Committee on
Communications (or “Comm-Comm”)
resumed meetings on January 15th.
Members of the committee for 2008 are:

Co-Chairs: Jennie Smith and
Ruth Baker

Nicole Duncan-Kinard

V. Claire McGuire

Steve Jones

Robert Ross

Evan Seymour

At our first meeting of the Spring
semester, the group discussed projectsto
focus on for the coming year. Thetop
priority is to announce the move of the
Forum to anew host server (see
announcement elsewhere in thisissue).
A flyer announcing the move also will
be sent by e-mail and by hard copy to
campus mailboxes. Additional
information will be available on the
Federation’s web site, http://aft2026.org.
Other items the Communications
Committee will address are:

An informational brochure on the
Federation (in progress);
Updating the Federation
Communications contact sheet,
and

Website design/content



UNIONS ADD 311,000 NEW
MEMBERS IN 2007, REVERSING
DOWNWARD TREND
- by Dan Murphy, AFL-CIO
January 25, 2008

The labor movement® strong organizing
efforts are reaching thousands of new
workers eager for the benefits and
protections of union membership,
according to new data released Jan. 25
by the federal Bureau of Labor Statistics
(BLS).

The agency®annual report on union
membership shows that unions added
311,000 members nationally in 2007,
increasing the total number of union
members to 15.7 million. That was the
largest single-year increase since 1979.
Union members now account for 12.1
percent of employed wage and salary
workers, up from 12.0 percent in 2006.
Last year®BL S report showed that
union membership had declined from
12.5 percent in 2005 to 12.0 percent in
2006, so this year®increase signals a
positive trend in union growth.

AFL-CIO president John Sweeney said
the latest figures show that "working
people are pushing to form and join
unionsin order to improve their lives,
despite record levels of resistance from
employers. They know that a union card
isthe single best ticket into the middle
class, especially in today’ s economy."
The AFL-CIO story on thereport is
available on the AFL-CIO website.

The BLS report confirms the long-
established fact that union membership
brings significant economic advantages.
In 2007, among full-time wage and
salary workers, union members had
median weekly earnings of $863,
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compared with non-union employees
who had median weekly earnings of
$663. Other BL S reports have shown
that union members also are more likely
to have health benefits and defined-
benefit pensions.

A breakdown of the report reveals some
interesting trends:

The union membership rate for
public-sector workers (35.9 percent) is
substantially higher than for private
industry (7.5 percent). Within the public
sector, local government workers (a
group that includes teachers) have the
highest union membership rate (41.8
percent).

Among occupational groups,
education, training and library
occupations (37.2 percent) and
protective service occupations (35.2
percent) have the highest unionization
rates.

African-Americans are more
likely to be union members (14.3
percent) than whites (11.8 percent),
Asians (10.9 percent) and Hispanics (9.8
percent).

The four states with the highest
union density are New Y ork (25.2
percent), Alaska (23.8 percent), Hawalii
(23.4 percent) and Washington (20.2
percent).

0\



INMEMORY OF DON JONES
- by Jaroslaw Fedorijczuk,
Northwest Regional Center Librarian

Donald E. Jones, a member of the
Community College of Philadelphia
faculty passed away on April 30, 2007. |
was fortunate to work with Don for close
to twenty years.

In 1987 when | came to the college; Don
was the Library Department Head, a
position he held for well over ten years.
Don and | became friends. We
connected at afundamental level. Don
was astoryteller, and | like stories. Don
always had a story to illustrate afact or
situation. He loved to talk about
Philadel phia and his youth and how
things were then and how they are now.
Don and | spent alot of time talking
about Philadelphia. He would talk about
Germantown and North Philly. | would
talk about Fishtown and the Northern
Liberties. It was agood time.

Prior to histenure at the College, Don
was the Director of the Levittown Public
Library, and after that he was the
Director of the Action Library. The
Action Library was an experimental
library, running under the auspices of the
Philadel phia School Board. Don was
activein the college and in many

community organizations. In particular,
Don served on the Board of the
Philadel phia Folk Song Society.

Don retired from full-time work at the
College as an Associate Professor, but
not to fade away into retirement. Don
came back to the college as an Adjunct
Faculty member in the library, and we
once again had the opportunity to work
together.

Don was active until the very end. | saw
and talked to him on the Tuesday before
he left us, and he was the same old Don,
always happy, always interesting and
always afriendly gentleman.

Don issurvived by his wonderful and
loving wife of 57 years--Juanita, a son,
Donald A. Jones, and a daughter,
Johannal. Jones. He aso leavestwo
grandchildren.

Don Jones was a loving husband, a good
father, agood friend, acredit to his
profession and good member of his
community. Donald Jones was a good
man, and he will be missed.

THE FORUM HASMOVED. THE NEW
LISTSERV ADDRESSIS
FSFCCP@LIST.UNIONVOICE.ORG. |

mai

PLEASE USE THISADDRESS WHEN Re
SENDING MESSAGESIN THE FUTURE. que

Form



If you have a new non-CCP email address, or have not yet submitted a non-CCP
email address to the Federation, please fill out the form below.

Send this form to the Federation Office (BR-63). Be sure to indicate whether you
want to be added to the Discussion FORUM.

Name

Bargaining Unit

Department

Non-CCP e-mail address

Addto Discussson FORUM
If to be added to FORUM, messages should be received:
individually, as they are sent
as part of adaily digest, received once a day

as part of aweekly digest, received once a week
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FSFCCP NEWSLETTER
Office phone: 215-751-8600

The FSFCCP Newsletter contains news of the activities
of the Faculty and Staff Federation of Community
College of Philadelphia as well as official Federation
announcements. The Newsletter is normally published
monthly except during July and August.

The Faculty and Staff Federation of Community College
of Philadelphia represents over 1,800 faculty and staff
at Community College of Philadelphia. Our union, AFT
Local 2026, consists of three bargaining units: Full-time
Faculty, Classified Employees, and Part-time/Visiting
Lecturer Faculty. We are affiliated with the American
Federation of Teachers, an AFL-CIO union, with AFT
Pennsylvania, and with the Pennsylvania AFL-CIO.

The official Newsletter is intended for news articles from
leaders about developments related to the union.
Opinion pieces from members or other personal articles
are published in Voices in the Union. Another venue for
opinions is the Federation’s Discussion List; if you are
not signed up, go to our web page www.aft2026.org
and click on the link (first page, on left) for the
Discussion List. Deadlines for submission to the
Newsletter are usually on the first of the month.
Submit articles to the Editor by e-mail
(danno1263@aol.com or dmedio@juno.com) or send a
copy on disk (no hard copy please) to 1700 Spring
Garden St., Room BR-63, Philadelphia, PA 19130.
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Executive Committee

Co-Presidents: Karen Schermerhorn
John Braxton
Treasurer: Steve Jones
Secretary: Jennie Smith
CE Co-Chairs Eric Massenburg
Cynthia Reid
FT Co-Chairs Frank Bartell
Pascal Scoles
PT/VL Co-Chairs: Steve Katz

V. Claire McGuire
Spring Garden
Campus Representatives Jim Cochran

Community Services
Campus Representative Sue Ellen Liebman

The next issue of the Newdl etter
will be April 15, 2008. Please
send all submissionsto:
dannol1263@aol.com or
dmedio@juno.com by 5:00 p.m.
on April 1, 2008.




