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HIGHLIGHTSOF
REPRESENTATIVE COUNCIL
MEETINGS
--by Karen Schermerhorn

At its meeting on September 11,
2007, the Council

Authorized the Federation Audit
and the Fair Share Audit for the
year 9-1-06 to 8-31-07;
Approved the settlement of a
grievance filed during the
summer on the newly-negotiated
Retirement Incentive clause;
according to the settlement, FT
Faculty and Classified




Employees who were eligible at
age 60 for the Retirement
Incentive under the 2001-2006
contract but who did not take the
Incentive at that time will be
eligible for the incentive under
the provisions of the 2006-2011
contract, which sets the
minimum age for the incentive at
62 after atransitional period
which ends on August 31, 2008;
Approved a document, “ Draft
Guidelines — Standing
Committees and IWC, September
11, 2007,” which the officers will
present to Dr. Curtis for
discussion; it is hoped that the
“Guidelines” will serveasabasis
for smoother operation of the
Standing Committees and IWC;
Approved the effort by the
officersto ask each Standing
Committee, and the IWC, to set
permanent meeting times to
facilitate attendance by students
and faculty delegates and
aternates;

Appointed as Federation
representatives on the Joint
Curriculum Advising Committee:
Frank Bartell, John Braxton,
Todd Jones, Karen
Schermerhorn, Pascal Scoles,
and Alison Tasch;

Ratified decisions made in the
summer by the Federation’s
Executive Committee:

-- to grant one section of released
timeto S. Katz for Fall 2007
since K. Moberg had declined
released time for Fall 2007;

-- to cosponsor_a meeting of the
Delaware Valley Veterans Day
Committee, to be held on
campus,

Approved Bridget M cFadden and
Cynthia Reid as Federation
representatives on the Search
Committee for the new Dean of
Students;
Voted to add the following
Federation representatives to the
Standing Committees and IWC:
Mary Y annuzzi, alternate
on Student Affairs;
Larry MacKenzie as
aternate on Student
Affairs; and
David Freeman as
delegate to the
Technology Coordinating
Committee;
Voted to appoint the following as
Head Delegates to the Standing
Committees and IWC: IWC, Pascad
Scoles; Academic Support Sub-
Committee of Academic Affairs
Committee, Betsy McCoubrey;
Curriculum Sub-Committee of
Academic Affairs Standing
Committee, Rosemary McAndrew;
Business Affairs Committee, Judy
Davidson; Student Affairs, Melissa
St. Pierre; and Technology
Coordinating Committee, Noelia
Rivera-Matos,
Approved purchase of ¥2 page ad and
five tickets to the Jobs with Justice
Reception for Congressman Bob
Brady on September 28, 2007,
Voted to contribute $100 to the
James H. Jones Scholarship, which
hel ps graduating high school seniors
attend college;
Voted to approve purchase of two
tickets at a cost of $75 each to the
retirement celebration of Thomas
Paine Cronin, President of AFSCME
District Council 47;
Authorized purchase of anti-war
stickers to be worn on the third




Friday of each month as part of the
Irag Moratorium, which asks that
people interrupt “business as usual”
by wearing the stickersto draw
attention to the need to end the war
inlrag;

Endorsed, and voted to contribute
$250 to defray the costs of, the Peace
Chain on October 27, 2007, a human
chain stretching from Veterans
Hospital to Independence Hall;
Approved payment of the
Federation’s annual $250 dues to
U.S. Labor Against the War;
Authorized the Executive Committee
to appoint an Emergency Fund
Exploratory Committee to research
how other locals have set up
Emergency Fundsto aid membersin
need; and

Appointed the following as
Federation representatives on the Ad
Hoc Committee on Main Campus
Expansion, representing disciplines
within the College whose work areas
will be affected: Music, Robert A.
M. Ross; Theater, Peggy Mecham
and Kirsten Quinn; Design
Technology, Michael Stern;
Engineering Technology ,

Randy Libros;

Biotechnol ogy/Microbiology,
Stewart Avart and Dawn Janich;
Counseling, Jon Brown; Teaching
Center, Mary Griffin, Rick Frel, and
Kelly McQuain; and Generalists,
Leslye Friedberg, Ken Moberg, and
Mary Yannuzzi. Additiona
representatives were being sought to
represent_ Hospitality Technology,
and Student Services (Admissions,
Financial Aid, Registration).

At its meeting on October 2, 2007, the
Council

Accepted the recommendations
of the Executive Committee that
the Federation endorse the Long
Term Care Insurance Plan
affiliated with the plan offered by
the Philadel phia Federation of
Teachers, and underwritten by
CNA (Continental), which sets as
the qualification for obtaining
coverage only that the employee
be actively employed at afull-
time job; part-time faculty and
part-time Classified Employees,
and Full-time Faculty on the Pre-
Retirement Workload Option
will beinvited to attend a
presentation on aLong Term
Care Plan underwritten by
another insurance company;
Approved the timeline for the
2007 Federation Election, with
ballots due on Wednesday,
November 28, 2007;

Voted to combine the FT faculty
in Dietetics, Medical
Assisting/Office M anagement,
and Diagnostic Medical Imaging
into one Department for the
purposes of representation on the
Council;

Voted to combine the PT/VL
faculty in Auto Tech and Physics
into one Department for the
purposes of representation on the
Council;

Added Kristy Shuda (Biology) to
the Federation’s Elections
Committee, which also includes
Julie Gurner (Behavioral
Sciences), Mark Piazza
(Biology), Jim Russock
(Biology), Brent Webber
(Mathematics) and Neil Wells
(Endlish);

Added the following to the Ad
Hoc Committee on Main Campus




Expansion: Hospitality
Technology, Mark Kushner;
Admissions, Antoinette Jones,
Assessment Center , Audrey
Parks; Financial Aid Cynthia
Reid; and Registrar, Eloise
Hickerson;

Voted to purchase two tickets
and a2 page ad to the
PhilaPOSH Awards night event,
at atotal cost of $335;

Accepted areport on 14-week
sections in Summer 2007 which
recorded 98 12-week sections
(the summer calendar was
revised as aresult of the March,
2007 strike) and 16 Mid-Summer
sections;

Heard areport from the
Executive Committee that Sheila
Cohen, Mark Kimmelman,
Margaret Stephens, and Don
Weinberg have been appointed to
research the feasibility of a
Federation Emergency
Assistance Fund;

Approved amotion to purchase a
% page ad and two ticketsto the
A. Philip Randolph Institute
banquet, at atotal cost of $250;
Agreed to donate an additional
$200 to the Scholarship Fund of
Local 98, IBEW, which was so
helpful to the FSFCCP before,
during, and after the March,
2007, strike;

Approved amotion to send a
letter to members, urging
contributions to the United Way,
and adding Inglis House to the
organizations listed in the | etter;
and

Added Michelle Myers and Heidi
Braunschweig to the list of
elected delegates on the Faculty
Council on Education (they had

not responded they were willing
to serve at the time the final FCE
election report was approved by
the Representative Council).

At its meeting on October 23, 2007, the
Council:

Approved a motion to endorse
Michael Nutter for Mayor of
Philadelphiain the upcoming
election and to contribute an
additional $2000 from the
Political Action Fund to his
campaign;

Approved amotion to endorse, in
the upcoming election, three
candidates for Philadelphia City
Council whom the Federation
had previously endorsed in the
May, 2007 primary: Blondell
Reynolds-Brown (Council-at-
Large), William Greenlee
(Council-at-Large), and Maria
Quinones Sanchez (7" district);
the Council also voted to
contribute $500 from the PAC
Fund to each of these Council
candidates,

Voted to inform Federation
members of the Judicial
Candidates endorsed by the
Pennsylvania AFL-CIO;

Heard areport from the
Executive Committee that the
“Brady bonuses’ will bein the
check of October 26, 2007;
Voted to include al full-time
employees at the College,
including administrators and
Confidential Employees, in the
invitation to join the CNA Long
Term Care Insurance Plan;
Approved amotion to change the
host of FFCCP-FORUM-L to
Get Active (AFL-CIQ); it was
agreed during the recent




negotiations to move the
Federation’s FORUM off the
College' s server; in asecond
motion, the Council agreed to
transfer current FORUM
subscribers to Get Active;
Voted to extend the deadline for
nominations in the 2007
Federation Election to Friday,
October 26, 2007, because of a
delay in mailing the official
el ection announcement; no other
changes were made in the 2007
Elections timetable, and ballots
will be mailed during the week of
November 12, 2007, to be
returned to the Federation’s P.O.
Box by Wednesday, November
28, 2007;
Agreed to amotion to divide the
Bookstore/Counseling
Department in the CE Unit into
two departments, because of an
increase in Federation members
in those two areas,
Appointed the following as the
Federation’ s representatives on
the Ad Hoc Committee on
Northeast Regional Center
Expansion: LindaFellag
(English); Dino Fiabane (NERC,
Biology); Grace Flisser
(English); Stephen Gramlich
(NERC, Mathematics); Carol
Jewett (NERC, Library); Craig
Nelson (NERC, Academic
Computing); and Michael
Remshard (NERC, Counseling);
Approved the following as
Federation representatives on
two Search Committees;
Search Committee for
Dean of ESS, Anne Marie
Keenan, Mary Y annuzzi;
Search Committee for
Dean of Adult and

Community Education:

Lakshmi Gudipati and

Sue Ellen Liebman;
Voted to participate in Campus
Equity Week by urging members
to attend a panel discussion at
Temple University on academic
freedom on Friday, November 2;
academic freedom is only one
casualty of the overuse of
underpaid, non-tenured positions;
Approved reaffiliation of the
FSFCCP s Retiree Chapter with
the retiree chapter of the
Philadelphia AFL-CIO; and
Endorsed the Walk to D’ Feet

ALS, in response to arequest by
Kathryn Voit of the Mathematics
Department who has fought Lou
Gehrig' s disease for many years.




AFT-PA CONVENTION REFLECTS
CHANGESWITHIN STATE AFT
-- by Karen Schermerhorn

The AFT-PA Convention held in
Pittsburgh from June 22-24, 2007,
marked a number of significant changes
in the state organization.

One of them directly involves higher
education locals: the first meeting of the
AFT-PA Higher Ed Poalicy Council
was held on June 22. Jay Andrews, an
AFT-PA staff member and Co-Chair
with me of the Council, noted that of the
59 AFT-PA locals, 13 are higher ed
locals, constituting about 15% of the
total AFT-PA membership.

Modeled on the AFT’ s Higher Ed
Program and Policy Council, the state
Council set itself alarge number of
topics for future agendas, from
organizing new higher ed localsin
Pennsylvaniato funding for public
higher education to negotiating medical
benefits. Attending the first meeting of
the Council were representatives from
Allegheny, Bucks, Montgomery, and
Philadel phia community colleges,
Robert Morris College (Pittsburgh),
Temple University, and GET-UP, the
AFT local representing the graduate
employees at Penn.

Another significant development was
a changeto the AFT-PA Constitution,
mandating that locals be alowed to
count members, on whose behalf the
local paysonly ¥z or ¥4 AFT-PA per
capita, as full members when it comesto
voting or determining the number of
Convention delegates alocal is entitled
to. The prior practice, which counted
these members as fractiona membersin
determining alocal’ s delegate strength,

isinviolation of the AFT Constitution
and of the one member — one vote
principle enunciated in the Landrum-
Griffin Act.

In another development, two new
staff memberswill be working with
higher ed locals. OneisJay Andrews
(see above), who served asaDean’s
appointment at Temple University and
who was active in the Temple
Association of University Professionals.
He has been hired by AFT-PA asthe
State Affiliate Political Organizer and,
among other work, has organized the
ACE program, in which local |eaders
meet twice ayear with their U.S. House
and Senate members. The other isMark
Bostic, aformer AFT National Staff Rep
working with TUGSA, the graduate
student local at Temple, and in the recent
campaign at Rutgers University, who
will be working as the AFT-PA staff rep
for anumber of higher ed locals,
including the FSFCCP.

Finally, shortly after the Convention
ended, Ted Kirsch, President of the
Philadel phia Federation of Teachers,
announced his resignation from that
office so that he could spend more time
in his position as President of AFT-PA.
Many of the changes I’ ve outlined above
reflect Ted' sinterest in seeing that the
state organization play a more
significant role in supporting locals.



CONVENTION REPORT -- AFT
PENNSYLVANIA
--by Sue Ellen Liebman

After years of serving on Rep
Council and voting to send delegates to
various conventions, | decided to ask the
Council to send meto one. And that is
how, from June 22nd through the 24™, |
attended the 2007 AFT Pennsylvania's
56" Biennial Convention in Pittsburgh
as a CCP delegate, along with six other
FSFCCP activists. Karen Schermerhorn,
John Mgjewicz, and Frank Bartell are
general or unit officers, and were joined
by Evan Seymour, chair of the Political
Action Committee, Eloise Hickerson, of
the Classified unit, and Steve Katz, from
the PT/VL unit. | am also a member of
the PT/VL unit, and the community
services representative to the Executive
Committee.

The experience was both informative
and invigorating, but what | want most
to convey to the membership isthe
“invigorating” aspect. Sharing meals,
workshops, general sessions, calCuses,
and even an evening cruise with almost
200 enthusiastic union members made
me aware and excited about how much
can be accomplished to further serious
educational goals by a strong, committed
union. Our delegation contributed to,
and learned from, committee meetings
on Legidation, Political Action, and
Constitutional Issues, and from
workshops on Higher Education,
Treasurers Training, and ACE, which
stands for Activists for Congressional
Education.

We heard inspiring words from Ted
Kirsch, AFT PA president; Ed McElroy,
president of the (1.3 million member!)
national AFT; and Jason Altmire, a

dynamic first-term member of the House
of Representatives from the Pittsburgh
area. We saw our own FSFCCP Co-
President honored for her activities and
commitment to the cause, and ---
especially exciting --- our local won a
specia Militancy Award in honor of our
successful strike.

After that presentation, severa
delegates from across the state came up
to congratul ate us and to ask for more
details about our new contracts. There
was notable disbelief about our no-
contribution medical benefits and
interest in our “Open Y our Books’
campaign. We learned from others and
informed them in return — an extremely
rewarding experience!
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RESOLUTIONSFROM THE AFT-
PENNSYLVANIA CONVENTION
--by Sue Ellen Liebman

The AFT Pennsylvania Convention
held in June passed several resolutions
which delegates hope will influence or
become laws. Many of the resolutions
do not directly affect higher education,
but three important statements involve
issues which are crucial to the College.
All came out of the Legidlative
Committee, chaired by Pat Halpin-
Murphy.

The Resolution on Open Records Law
will be familiar, asthe problem it
addresses became an issue during our
recent strike:

“Whereas, through an adverse court
decision, community colleges are
excluded from the existing Open
Recordslaw ...



It is Resolved, that AFT-PA go on
record in support of the Open Records
law currently in the Pennsylvania
legislature, and work to see that
community colleges are covered by the
provisions of thislegislation.”

The TABOR (“ Taxpayers Bill of
Rights”) state spending cap resolution is
asfollows:

“Whereas, the Pennsylvanialegislature
is considering severa proposalsto
arbitrarily limit the growth of state
spending in the Commonwealth, ...

Beit Resolved, that, AFT
Pennsylvania opposes artificial spending
caps enacted either by legislation or
constitutional amendment, and

Be it Further Resolved, that, AFT
Pennsylvaniainform our members and
the state legislature of its opposition to
TABOR, legislation would have cut state
appropriations by over 25% had it been
in place over the last 20 years.”

Finally, there is the Faculty and
College Excellence Act, or FACE. This
was described by Craig Smith, Deputy
Director of AFT’ s Higher Education
Department in Washington, as the
“number one AFT campaign.”
Legidation has been introduced in ten
states, including Pennsylvania:

“Whereas, college faculty members,
full-time and part-time, are the bedrock
of our higher education system and
require adequate compensation and basic
supports to serve our students and
communities most effectively, and an
increasing percentage of the courses
offered in our colleges and universities
are taught by part-time/adjunct and other

non-tenure-track faculty hired on a
temporary basis, ... and

Whereas, our colleges and universities
are allowing the ranks of full-time
tenured or tenure-track faculty to fall
dangerously low;

Beit Resolved, that AFT Pennsylvania
support legislation in the Pennsylvania
General Assembly to provide pro-rata
salaries for part-time/adjunct and other
non-tenure-track faculty members and
pro-rata fringe benefits, and

Be it Further Resolved, that such
legislation also provide for restoring the
ranks of full-time tenured and tenure-
track faculty.”
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NOTICE TO FULL-TIME
FACULTY, STAFF AND
ADMINISTRATORS
WHO ARE COVERING A
DOMESTIC PARTNER
UNDER THE COLLEGE’'S
MEDICAL PLAN
--by Richard Keiser

By federa law, if you are covering a
same-sex domestic partner on the
College’ s medical plan, then the
premium for your partner is usually
taxable for federal, state, local and social
security purposes. Asit happens, the
premium for husbands, wives or
domestic partnersis actually much
higher than for you yourself; in other
words, the total premium for self +
spouse coverage is much more than
double the amount for self alone. This
means that taxing the additional
premium makes domestic partner
benefits very expensive for employees.
This drastic tax penalty has to do with



Congress s attitude to “marriage” and is
not something the union or the
Administration can change through
negotiations.

On the brighter side, the premium for
adomestic partner is exactly the same as
for alegal spouse; the College's
insurance companies do not discriminate
between same- and opposite-sex
spouses. Also, despiteitstax pitfalls,
coverage of adomestic partner through
the College' s plan is usually less
expensive than if your partner had to pay
for his’her own policy independently.
Another bit of good newsisthat, if your
domestic partner isalso your dependent,
then the partner’ s benefits are all tax
free. The latter circumstance does not
arise with most same-sex couples
because, in order to claim your partner
as a dependent, you must be able to
show that you are covering more than
half of his’her expenses for a given tax
year.

None of the above information
applies to part-time faculty because, in
that Contract, an employee is responsible
for paying al of a spouse’s premium
anyway; the provision works the same
for domestic partners. Therefore,
taxation isirrelevant.

Be sure that, if you are covering a
domestic partner, you have enough
withheld so as to avoid an enormous tax
bill in April. Check with the payroll
department about this; they have not
been withholding extra money
automatically.

GIGIVY

ELECT THE SLATE OF GENERAL
OFFICER CANDIDATES

October 29, 2007
TO: Federation Members

FROM: John Braxton
Karen Schermerhorn
Candidates for Co-President

Once again we are writing to ask for
your support as Co-Presidentsin the
Federation election. In addition, we ask
for your support for Steve Jones,
candidate for Treasurer, and Jennie
Smith, candidate for Secretary.

In the past year we have led the
Federation to some important victories,
and we have continued to work on some
0n-going issues.

Successful Contract Negotiations:
We developed a contract
campaign with the

0 “Open the books’
challenge to the
administration,

0 advertisementsin
Philadel phia newspapers,
and

o the“practice strike’

We were ready to strike when it
proved to be necessary.

We primed the Philadelphia
mediawith our theme that CCP
was under-funded.

We ensured that all three
bargaining units cooperated
closely with each other

For the Full-time faculty and for
the Classified Employees, our
contracts continue to include
medical insurance coverage with
no employee premium payments.




For Full-time Faculty we
negotiated a contract that

0 preserved the salary
schedule with a minimum
raise over five years of
$10,100.

0 changed the Full-
time/Part Time faculty
ratio so that it is easier to
enforce.

For Classified Employees, we
hel ped negotiate pay raises of
3.75%.

For Part-time faculty, we helped
negotiate:

0 raisesaveraging 3.75%.

0 language ensuring that
returning VLs will
receive a better minimum
raise.

0 increases ($2,000 per
year) in the
disability/travel fund for
part-time faculty.

For al three bargaining units:

o Wewon bonuses of
$800,000-- the first
$320,000 recently paid.

0o Wetransferred the
administration of the part-
time faculty medical
benefits out of the
Federation office.

We developed very good relationships
with mayoral candidate Michagl Nutter,
Congressman Bob Brady, and severd
City Council members.

Ongoing |ssues

Our arbitration victory in the
Full-time/Part-time ratio case
meant that many additional
Visiting Lecturers were hired for
Fall, 2007, five from the top of

10

the College-wide VL list. We
continue to monitor
administration compliance.
Severa FT faculty hired between
1996 and 2001 were given
incorrect initial salaries, and the
administration did not follow the
salary schedule for many FT
faculty hired since September,
2002. We are proceeding to
arbitration.

Tuition Remission went to the
arbitrator this month.

Adult Basic Education faculty
are still not being paid correctly.
We are pursuing this through the
grievance procedure.

Education to Go/ACT are
offering credit-free CCP courses
outside of our bargaining unit.
We are proceeding to arbitration.

We sent adelegation to the AFT-PA
convention. Karen represents us on the
AFT Higher Education Committee, and
John represents us on the Part-time
Advisory Committee, and on the
Philadel phia AFL-CIO Council.

Many newer members became active
this year, including two who are
interested in taking on leadership
positions: Claire McGuire, and Jennie
Smith, PT Faculty in the Library and in
English, respectively.

We look forward to building an even
stronger Federation in the coming year.

GIGIVY



ELECTION STATEMENT
JENNIE SMITH
CANDIDATE FOR SECRETARY

| am running as a candidate for Secretary
of the Federation, and | would like to
introduce myself. My experience in
teachers’ unionsisinthe AFT local at
Bucks County Community College, but |
am most happy to be teaching part-time
this semester at CCP and to have the
opportunity to run for officein aunion
whose strength | have always admired.

| come from afamily of teachers and
union leaders. In 1994, | began teaching
English at Bucks County Community
College, and soon after, | played amajor
role in organizing the part-time faculty
there. | served asthefirst Part-time
Representative-at-Large and then Third
Vice-President, and hel ped negotiate the
first part-time faculty contract.

In the late 1990’s, when AFT higher ed
locals in the Philadel phia area began to
work with the Pa. legislature to move PT
faculty toward parity pay and benefits, |
joined the Pa. Coadlition for Parity in
Higher Education (PaCPHE), which
advocated equal pay for equa work. |
spoke at PaFT conferences and even
went to Washington to be the Labor Day
speaker for the AFL-CIO in 1998.
While working with PaCPHE, | met
Karen Schermerhorn, John Braxton,
Evan Seymour, Steve Jones, Richard
Keiser, and Barry George, leaders who
were serious about moving PT faculty
toward parity.

| am tenacious, honest, and fully
committed. It would be my honor to
serve as Secretary of the Faculty and
Staff Federation, and | ask for your vote.
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ELECTION STATEMENT
STEVE JONES FOR TREASURER

| would be honored to serve as
Treasurer. | am running to allow our
current Treasurer, John Mgewicz, a
chance to have a well-deserved
sabbatical. | have had a number of
positions of responsibility in the union,
and | think that my experience, work
ethic, and union values should allow
members to fed that the treasury isin
good hands until John returns at the end
of the summer in 2008.

In the 1980s | was a co-chair of the
PT/VL bargaining unit, and had
responsibilities both in contract
enforcement and in negotiations. | was
the Treasurer of the union for several
yearsin the 1990s, and instituted some
significant changes, including putting
the union’s day-to-day financial
operations more directly under the
control of the Treasurer, initiating our
first system of electronic accounting, and
our first investments in mutual funds. |
have also served as Co-President of the
union in the past. Since the last time |
held genera office, | have served on Rep
Council, and as a member of the Full-
time Faculty negotiating team, on which
| served as spokesperson most recently.
| have been a Federation representative
on the College’ s Technology
Coordinating Committee since its
inception.

| whole-heartedly endorse Karen
Schermerhorn and John Braxton,
candidates for Co-President, and also
Jennie Smith for Secretary. | have
worked with Jennie as a member of a
state-wide union coalition on equity for
part-time faculty, and | believe we are
lucky to have her ready to work for our
union.



CANDIDATE STATEMENT FOR
STEPHEN KATZ, PT/VL
BARGAINING UNIT CO-CHAIR

| am running for Faculty Federation
PT/VL bargaining unit co chair with V.
Claire McGuire, adjunct librarian. | was
appointed chief negotiator for the unit in
the last round of negotiations by the two
elected co-chairs. These negotiations
resulted in a5 year contact, ratified in
March 2007.

| have been active in teacher unions
for 32 years, both at CCP and at
Abington public school district. |
became an adjunct professor of history at
CCPin 1975 and helped to certify our
bargaining unit initsinitial stages.

Claire and | have agreed on a number
of prioritiesfor the coming year. They
include working for:

Adequate medigap and long
term care insurance group
coverage for our unit members
Efficient administration of the
PT/VL Unit Travel/Disability
Fund which was recently
enhanced as aresult of
successful negotiations with the
College last March

Support of the AFT’s FACE
national initiative to enact
legislation for equitable salaries
for al adjunct faculty in
America; in Pennsylvaniathis
would mean active support for
HB871 currently being
considered in Harrisburg
Increased funding of the College
by the new Mayor and City
Council with specia emphasis
on additional funding to make
adjunct salaries and benefits
equitableto al full time faculty
at the College

Speedy and efficient resolutions
of any contract violations and
grievances that may come up
during the course of the year
Improved communication
process so our members, new
and old, will be fully aware of
PT/VL benefits, rights, and
activities.

Claire and | promise to work
diligently in all of these areas and hope
that you will give us your full support.
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CANDIDATE STATEMENT FOR
V. CLAIRE McGUIRE, PT/VL
BARGAINING UNIT CO-CHAIR

The PT/VL bargaining unit needs a
dynamic, competent and approachable
team of adjunctsto represent its
members. Together, Steve Katz and |
have the right mix of skillsand
experience.

Since January of 2004, |1@e been helping
our students learn how to find
information at the Main Campus library
and at NWRC. Hands down, thisisthe
best job 1®@e ever had, and it®been great
training to prepare me to assume a
leadership role in the union.

Always an enthusiastic union member, |
was galvanized to get more involved
during the 2007 strike. | realized that a
few things need to change for the PT/VL
unit.

In addition to the goals outlined by Steve
Katz, | will focus on the following
priorities:

Create more tools for membersto
communicate with each other and
with their elected leaders



Be the voice of the PT/VL unit in
Federation newsletters

Hold more frequent membership
meetings

Educate policymakers about the
challenges faced by Adjuncts,
and advocate for full funding for
CCP at the state and city level
Invite more member input and
cultivate new leadership

Reach out to new Adjunctsto
inform them about their rights
and benefits

Steve Katz brings years of dedication,
and experience at the negotiating table. |
bring strong technology skills, work
ethic, and agreat deal of energy. Wege
ready to lead the PT/VL bargaining unit
in the direction its members want it to

go.
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PLEASE VOTE TO ELECT
GEORGE McCASLAND
PT/VL REPRESENTATIVE
MARKETING AND
MANAGEMENT

Please vote in the upcoming Fall
2007 election for Faculty Federation
officers and departmental
representatives. | seek election asyour
departmental representative for
Marketing and Management in the

PT/VL unit. My nameison the ballot.

| ask for your vote.

Consider me a source of
information about the Union and the
PT/VL contractual benefits. I'll be glad
to meet with you.

| stand for better working
conditionsincluding: pay and benefit
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parity with FT faculty (equal pay for
equal work); more professional
development activities for PT/VL
faculty, full and unbiased consideration
of PT faculty for VL and full-time
faculty positions; continuance of
college-wide seniority.

My background includes:
10 years experience asa PT /
VL representative for
Electronics.
3 years experience asa PT/VL
representative for Mathematics.
PT instructor in Marketing and
Management since 1986.
Currently, Visiting Lecturer in
Marketing and Management
since 2006.
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SOCIAL SCIENCES
DEPARTMENT
Adjunct Faculty Bargaining Unit
Ken M oberg Statement

Dear Colleagues:

Please elect me to the Federation’s
Representative Council, its principal
policymaking body, on which | have served
for the past thirteen years,

| have served on the last three Contract
Proposals Committees and Negotiating
Teamsin 1997, 2001, and 2006. For the last
three years | have served as Co-Chair of the
Adjunct Faculty Bargaining Unit , and as a
member of the Federation’s Executive
Committee.

| have participated in many union-sponsored
trips to Harrisburg to lobby legislators for
financial support for the College. | have also



attended numerous other union meetings at
thelocal, state, and national level.

| endorse mutual support and solidarity
among the three Federation bargaining units.
Unity is essential for implementing our
contracts which are the primary legal
instruments for defending our rights to
financial benefits and job security.

I continue to work for apolicy of Equity in
Pay and Benefits, Promoting Job Retention,
Protecting the Ratio, Protecting the
Continued Existence of the Visiting Lecturer
Program and Access to it and to Full-time
positions. | advocate strict and vigorous
enforcement of our Contract

Thank you.
Kenneth H. Moberg
215-517-5888
kmoberg@ccp.edu
10/07

INNOVATION MARKS
AGREEMENT AT RUTGERS

--by Barbara McKenna, AFT
LeaderNet

Rutgers University (N.J.) full-time
faculty and graduate employees have
settled on a tentative agreement marked
by major innovations. In addition to
significant salary increases of 25 percent
over four years, the Rutgers Council of
AAUP Chapterss AAUP/AFT persuaded
the university to commit to increasing
the number of full-time tenured or
tenure-track faculty by 100 within four
years. Also, the agreement provides new
parental and family leave provisions that
make it among the most progressive and
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family-friendly contractsin public
higher education.

The agreement, which runs from July 1,
2007, to June 30, 2011, was approved by
the Rutgers AAUP/AFT executive
council on Aug. 23 and goes to the
membership for aratification vote at the
end of September.

Teaching and graduate assi stants, whose
compensation has lagged way behind
that of comparable graduate employees,
will seeraises totaling 36 percent over
the life of the four-year contract and
better language governing workload.
Faculty raises average 18 percent overall
significantly higher than state employee
averages.

The union went to the mat for the
increase in 100 tenure-track jobs,
proposing the creation of a Faculty
Development Fund that provides no less
than $12 million to the salary base of the
bargaining unit over four years. The
university has seen schools like Arts and
Sciences "decimated by the erosion of
full-time tenure track positions over the
years," says Bell. The union took $6
million out of the fund for raises and
offered to pool it with amatching
amount from the administration.

Likewise, the union bargained hard for
progressive parental and family leave
policies that provide afull semester of
teaching and service leave for birth
mothers and eight weeks of leave for
employees dealing with serious health
situations among family members.

Another portion of the contract setsup a
task force to look at the issues of
nontenure-track faculty, who make up
one-fourth of the bargaining unit. "This



contract recognizes for the first time the
importance of this group,” saysLisa
Klein, Rutgers AAUP-AFT president. "It
beginsto direct attention to their career
devel opment opportunities.”

The union®decision to affiliate with the
AFT two years ago has smoothed the
way for shorter, more effective
negotiations, says chief negotiator and
former president Rudolph Bell. That
affiliation was intended to achieve more
leverage in the state Legislature and at
the bargaining table. Also, the AFT®
organizing success with the Union of
Rutgers Administrators/AFT and the
AAUP-AFT®closer relationships with
the state AFL-CIO, the state governor®
office and state legislators has also
added to the union®clout.

The agreement has many featuresin
harmony with three bills that were
introduced in the NJ Legislature this
session that are modeled on the AFT®
Faculty and College Excellence
campaign (FACE). They deal with
restoring the ranks of full-time faculty
and securing pro-rata pay and partially
paid health benefits for part-timers.

The AAUP-AFT chapter represents
2,500 tenured, tenure-track and
nontenure-track faculty members and
1,700 teaching and graduate assistants.
Currently, its sister union, the Part-Time
Lecturer Faculty Chapter/AAUP/AFT, is
engaged in negotiations. The Union of
Rutgers Administrators/AFT, which was
just certified this summer, is preparing to
negotiate itsfirst contract.

--August 24, 2007
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TRIBUTE TO CHARLENE
LEAVER
--by Carol LaBelle

As strange as it may seem in the CCP
context, Charlene and | were “ladies
who lunched.” Every four weeks or so
she would stand in my doorway or | in
hers and say, “It'stime to lunch.” Our
usual places were the Callowhill Diner,
the bar across the street or the working
woman's Four Seasons.

Charlene was awonderful listener.
Rarely have | met someone so attentive
who responded with such careful
thoughtfulness. And we both loved to
laugh which we spent much of our time
together doing. She was devoted to her
beloved daughter, Heather, and her
special sister. | always asked about
Heather because | liked to see the look
of affection that crossed her face at the
mention of her. But along with
Charlene' s wit and infectious laugh, she
was a serious person who thought
constantly about the purpose of
education and our responsibilities as
teachers. Because of her own
experiences as a student, she wanted the
best for our students. | think of her often
and regret that we cannot ever laugh
together at lunch.




The FSFCCP Newsletter contains news of the activities
of the Faculty and Staff Federation of Community
College of Philadelphia as well as official Federation
announcements. The Newsletter is normally published
monthly except during July and August.

The Faculty and Staff Federation of Community College
of Philadelphia represents over 1,800 faculty and staff
at Community College of Philadelphia. Our union, AFT
Local 2026, consists of three bargaining units: Full-time
Faculty, Classified Employees, and Part-time/Visiting
Lecturer Faculty. We are affiliated with the American
Federation of Teachers, an AFL-CIO union, with AFT
Pennsylvania, and with the Pennsylvania AFL-CIO.

The official Newsletter is intended for news articles from
leaders about developments related to the union.
Opinion pieces from members or other personal articles
are published in Voices in the Union. Another venue for
opinions is the Federation’s Discussion List; if you are
not signed up, go to our web page www.aft2026.org
and click on the link (first page, on left) for the
Discussion List. Deadlines for submission to the
Newsletter are usually on the first of the month.
Submit articles to the Editor by e-mail
(danno1263@aol.com or dmedio@juno.com) or send a
copy on disk (no hard copy please) to 1700 Spring
Garden St., Room BR-63, Philadelphia, PA 19130.

Office phone: 215-751-8600 FSFCCP NEWSLETTER

Executive Committee

Co-Presidents: Karen Schermerhorn
John Braxton
Treasurer: John Majewicz
Secretary: Ruth Baker
CE Co-Chairs Eric Massenburg
Cynthia Reid
FT Co-Chairs Frank Bartell
Pascal Scoles
PT/VL Co-Chairs: Mark Kimmelman
Ken Moberg

Spring Garden

Campus Representatives Jim Cochran
Roger Garbett

Community Services

Campus Representative Sue Ellen Liebman
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The next issue of the Newdl etter
will be February 1, 2008.

Please send all submissions to:
danno1263@aol.com or
dmedio@juno.com by 5:00 p.m.
on January 25, 2008.




November 5, 2007

TO: General Membership
FROM: Federation Elections Committee
SUBXECT: Erratain Previous Distribution of Final Nominationsreceived in

the 2007 Federation Elections

Due to a misreading of certain nomination forms, Eloise Hickerson was previously
reported as a candidate for CE Co-chair rather than department rep for Registration, while
Eric Massenburg was reported only as candidate for department rep for the Computer
Center rather than as both department rep and CE Co-chair. The list below reflects the
correct status of all final nominees in the upcoming Federation Elections which were
received in the Federation Office by the final deadline of Friday, October 26, 2007 at
5:00 p.m.

GENERAL OFFICERS

Co-Presidents Secretary Treasurer
John Braxton Jennie Smith Steve Jones
Karen R. Schermerhorn
CO-CHAIRS
CE Bargaining Unit FT Bargaining Unit PT/VL Bargaining Unit
Brad Del oach Frank Bartell Steve Katz
Eric Massenburg Pascal Scoles V. Claire McGuire
CynthiaReid C. Donald Weinberg Robert Stelling
DEPARTMENT REPS
CLASSIFIED EMPLOYEES
AFATC Buildingsand Grounds Counsdling Center
Jacqueline Yancy Denis Michalski Eileen Swartz
) _ Martin Wool bert )
Academic Affairs Registrar

Barbara Pauluch
Carline Rucker

Bookstore
Mark Jenkins

Business Office
Patricia Noel-Reid

Computer Center
Eric Massenburg
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Eloise Hickerson

Student Life
Piseitta Freeman



Academic Computing
Craig Nelson

Art
Brian Seymour

Biology
OlaBailey
Rick S. Hock

Chemistry
Robert Me ucci

CLT/RCT
Frank Alsis

CIS
Fred Goldberg

Counsdling
Brenda Hunt

FULL-TIME FACULTY

Design Tech
Tom Hughes

English

Elizabeth Cantafio
James Cochran

Ellie Cunningham
Ardencie Hall-Karambe
Richard Keiser

Evan Seymour

Carol Stein

Foreign Languages
Lucy Aghazarian

Hosp Tech/Mktg M ngt
Nancy Carr

Learning Lab
Mary Y annuzzi

Library
Ruth Baker

Mathematics
Atish Bagchi
Dan Jacobson
Geoff Schulz

Music
Robert A. M. Ross

Photographic I maging
Jon Spielberg

Physics
Wojciech Alex Gontar

Social Science
LisaHandler
Ed Marrits

ADJUNCT/VISITING LECTURER (PT/VL)

Behavioral Science
Albert J. Meyer

Biology
Edward Taylor

CIS
John J. Crowe
Anthony Hearn

Counsdling
Bettsy McCoubrey

Econ and Acct
David Berman

English

Pauresa Cannon
Barry George
Mark Kimme man
Charles Riordan
Robert Simonson

Hist & Phil
Sue Ellen Liebman

HIT
Patricia Sears

Learning Lab
Ellen Furstenberg
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Library
V. Claire McGuire

Mktg Mngt
George McCasland

Mathematics
Robert Stelling
Mohamed Teymour

Social Science
Ken Moberg



CE FT PT/VL

No Nominations|In: No Nominations|In: No Nominations|In:
Library Auto Tech Academic Computing
Office of Behavioral Science Art

Communications Dental Studies Auto Tech/Physics

Coffee Corner
--by Diane DeKelb-Rittenhouse

DieteticYy MAOM/DMI
Econ and Acct

Business & Industry
CAL

History and Philosophy Chemistry
Nursing CLT/Diet
OA Denta Studies’DMI
Design Tech
DieteticMAOM
Foreign Languages
GED
HIT
Hosp Tech
Music
Non Credit
Nursing
OA
Photographic Imaging
RCT
to the communities in which the coffee is
grown, has sent us boxes of bold coffee
fromyrenowned chef Emeril Lagasse, and a
seasonal favorite, Pumpkin Spice (in both
regular and decaf varieties). In afew more
weeks, Eggnog coffee will make its highly
anticipated return, along with anew variety,
Gingerbread. If you haven't tried these
delicious beverages, you are missing treats
= that only come around once a year.

We aso maintain avariety of strengths
(mild to very strong) and flavorsin both
regular and decaf. In addition, we have
flavered and plain teas- herbal, regular,
decaf--and hot chocolate--plain, sugar-free,
orwith marshmallows. Pricesrange from
twenty-five cents for asmall cup of tea
(from ateabag) or small packaged hot

chocolate, to adollar for alarge cup of tea,

coffee, or hot chocolate from our Keurig
If you haven't been to the Federation machine.

Office lately, you may not have tried the
new coffees available. Green Mountain, a
company with an excellent reputation for
providing quality coffees while giving back
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So, come by Room BR-63 and enjoy a
relaxing hot “cuppa’ with your union
brothers and sisters. You'll be glad you did.



Using the form below, please provide us with ANY CHANGES to your current
address or other contact information, especially a non-CCP e-mail address (if
you have one). We need this information to stay in touch with you concerning
important union matters.

ADDRESS UPDATE SHEET

My name (please print clearly)

My bargaining unit:
Classified Staff (FT/PT)
Part-Time/Visiting Lecturer Faculty

Full-Time Faculty

My home mailing address:

Street: Apt. No.

City: State Zip:

This is a new address

My home phone number:

This is a new phone number

My CCP office and phone number:

Office: Phone No.:

This is a new office/phone number

My CCP e-mail address:

This is a new address

My non-CCP e-mail address(es):

| have a computer at home.

Please return this form to:
Federation Office, BR-63,1700 Spring Garden St., Philadelphia, PA 19130
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