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HIGHLIGHTS OF completely the
REPRESENTATIVE COUNCIL representation, hiring, pay,
MEETINGS benefits, and governance
clausesin both the FT and
At its September 12, 2006, meeting, the PT/VL contracts;
Council endorsed the U.S. Labor
Aqgainst the War
voted to authorize the conduct of Conference, scheduled for
audits, a general audit of the December 1 — 3, 2006
Federation’ s books, and a Fair (those who attend will need
Share audit to determine the to pay their own expenses);
amount of dues a non-member will appointed Pascal Scoles
pay in 2007; and Frank Bartell to the
confirmed the following actions Steering Committee and the
taken by the Executive Committee Data Committee,
since the June 13, 2006, respectively, of the
Representative Council meeting: Achieving the Dream
approved the filing of an initiative;
Unfair Labor Practice approved the hiring of
Charge on the Jamie Horwitz as media
administration’ s contracting consultant for the
out the hiring of faculty Federation’s contract
members to Lindauer campaign, at a cost of

Learning Systems, avoiding $3000 per month,




beginning in mid-October,
for atotal of $15,000-
$18,000; and

voted to postpone to the
next Representative
Council meeting a decision
on the hiring of an Internal
Organizer for the contract
campaign.

At its October 3, 2006, meeting, the
Council

approved amotion to hire Jay
Longshore, a PT faculty member
in Anthropology, for the
equivalent of two sections of
released time, to serve as internal
organizer for the Federation’s
contract campaign;

approved the Election Timeline
for the Federation election;
passed a motion to combine two
sets of Departments, as provided
in the Federation Constitution,
for purposed of giving them
representation on the Federation
Representative Council. They
are, in the FT Unit, Automotive
Technology and Physics; and in
the PT/VL Unit, CAL and ABE;
appointed the following as the
Federation’s Elections
Committee: Julie Gurner
(Behaviora Science); Garvin
Poole (Academic Computing);
Mark Piazza (Biology); Jim
Russock (Biology); and Brent
Webber (Mathematics);

accepted the recommendation of
the Federation’s Political Action
Committee, and voted to endorse
Ed Rendell for Governor; Bob
Casey, Jr., for U.S. Senate; and
the following for State

Representative (Larry Curry, D-
154; Tim Kearney, D-172;
Babette Josephs, D-182; and Jim
Roebuck, D-188);
approved motions
to continue the
Federation’s affiliation
with U.S. Labor Against
the War (annual dues
$250);
to continue the
Federation’s affiliation
with the Pa. Alliance for
Retired Americans (cost:
$20);
to contribute to the

Philadelphia
Unemployment Project

($100);

to contribute to the James
J. Jones Scholarship,
established in memory of
aunion leader, which
provides annual college
scholarships
(contribution: $100);

to contribute to the
PhilaPOSH annual fall
fundraiser by purchasing
two tickets @ $55, and a
Y5 page ad @ $225, total
cost of $335; and

to contribute $200 to
“Work ‘n Progress,”
Philadel phia’ s Monument
to American Labor,”
located in EImwood Park,
71% Street and Buist
Avenue,

and to urge AFT-PA and
the national AFT to make
contributions also, to
commemorate

Philadel phia’ s union
heritage;




authorized the Executive
Committee to send aletter asking
members to contribute to the
United Way through payroll
deduction.”

At its October 24, 2006 meeting, the
Council

accepted the final report of the
FCE Elections held in Spring,
2006;

approved contributions of $500
from the Federation’ s Political
Action Fund to each of the
Federation’ s endorsed candidates
for State Representative: Larry
Curry, Tim Kearney, Babette
Josephs, and Jim Roebuck
(endorsements had been made at
the October 3, 2006 meeting);
approved the following as Head
Delegates to the following
Committees. Bettsey McCoubrey
(Academic Affairs, Sub-
Committee on Academic
Support); Rosemary McAndrew
(Academic Affairs, Sub-
Committee on Curriculum); Judy
Davidson (Business Affairs);
Christine Coppa (Student
Affairs); NoeliaRiveraMatos
(Technology Coordinating
Committee); and Pascal Scoles
(IWC);

voted to add the following to the
Standing Committees. Fred
Dukes, 111, to the Academic
Affairs Committee — Sub-
Committee on Student Support;
and Connie Dauval and Cynthia
Reid to the Technology
Coordinating Committee;

passed a motion endorsing the
Wak toD'Feet ALS (Lou
Gehrig'sdisease), to be held

Saturday, November 11, 2006, at
Valley Forge Military Academy;
agreed to become a co-sponsor of
the Pa AFL-CIO Essay
Contest/Scholarship Program and
to donate $250; and

voted to purchase a %2 page ad
and two tickets to the banquet for
the A. Philip Randolph Institute,
at atotal cost of $300; and
agreed to endorse a conference
sponsored by Jobs with Justice
for the training of grass-roots
organizers.

RE-ELECT THE FEDERATION’S
GENERAL OFFICERS

October 30, 2006
TO: Federation Members

FROM: John Braxton,
candidate for Co-President

Karen Schermerhorn,
candidate for Co-President

Ruth Baker, candidate for
Secretary

John Majewicz, candidate
for Treasurer

We are writing again to ask for your
support as Genera Officersin the
Federation Election. In the past year we
have led the Federation to some
significant victories, continued to move
against some on-going obstacles, and
have set the Federation on a course to
negotiate good contracts for each of our
three bargaining units.

|. Victoriesinthe Past Y ear



A. Arbitrator’sruling in Full-
Time/Part-time Ratio Case

In September the arbitrator in the Full-
time/Part-time Ratio case upheld the
Federation’s plan to remedy the
violations of the previous nine
consecutive semesters. According to
this plan, the Administration must erase
105 sections of the ratio deficit in the
Fall 06 term, 128 sections in the Spring
07 term, and the remainder in the Fall 07
term. If the Administration fails to meet
these goals, they are required to offer
Visiting Lecturer positions or VL pay to
those at the top of the VL list. Thusthe
Administration isfinally forced to hire
enough full-time faculty and visiting
lecturers to remedy their flagrant
violations.

B. Arbitrator rules reinstatement of
Garvin Poole

Arbitrator Thomas G. McConnell, Jr.,
ruled on August 9, 2006, that Garvin
Poole “must be offered immediate
reinstatement to a position of full-time
Instructional Aide, Rank A, in the
Academic Computing Department.”
Poole, who had served as Instructional
Aide A in the Electronics Department
since September, 1972, was laid off on
September 1, 2005, when that
Department was eliminated. The
administration callously argued that,
since Poole does not possess an
Associate’' s Degree, he was not
qgualified for transfer to either the
Physics/Engineering or Academic
Computing Departments. Arbitrator
McConnell ruled that the minimum
qualification for Instructional Aides,
“Competency in subject field.
Associate degree preferred,” isthe

correct standard to use in a case of layoff
and transfer.

C. Arbitrator rules that College must
pay 26 weeks of sick leave to faculty
member injured on the job

Joan Baribault, a FT faculty member in
Hospitality Technology, was seriously
injured at work in April, 2005. Instead
of placing her on 26 weeks of short-term
sick leave, as provided for in the FT
contract, the administration stopped her
pay on the 8th day after her injury and
reported her case to Workers
Compensation. Thereafter, she received
no pay until she was granted Workers
Compensation benefits retroactively.
Workers Compensation pays
approximately 70% of salary. The
arbitrator ruled that “the grievant should
have been paid her full salary (including
fringe benefits) for the first twenty-six
weeks of her disability.”

[1. Ongoing issues

A. Second Part of the Curriculum
Advising Case

The Federation believes that Curriculum
Advising is best performed by qualified
faculty who have volunteered to do this
work and who have been well-trained to
give students the sound advice that they
deserve. We are currently attempting to
devise a solution through interest-based
bargaining that would allow Full-time
faculty more flexibility in choosing
alternative forms of work in lieu of six
hours of curriculum advising.

B. Initial Full-time Faculty Salaries

Due to an arbitrator’ s ruling involving
initial faculty salaries, 15 Full-time



faculty members hired between 1996
and 2001 received back pay that the
Administration had attempted to avoid
paying. The Federation continues to
argue that 13 other FT faculty are owed
back pay. The Federation is pressing
this case further with arbitrator Scott
Buchheit. Although the administration
was able to persuade the arbitrator that
Visiting Lecturers who were reclassified
into the FT unit between 1996 and 2001
are not entitled to back pay for prior
years, the Federation isworking to
remedy this inequity through contract
negotiations.

C. Sadaries of Full-Time Faculty
hired since contract ratification.

The Administration is still refusing to
abide by the salary schedule for many
FT faculty hired since September, 2002.
If the Federation and administration
cannot agree on salaries for these
faculty, their cases will be heard by
arbitrator J. Joseph Loewenberg.

D. Adult Basic Education Pay Rates

The Administration is still not paying
ABE teachers the contractual rate, so we
are continuing to pursue this case
through the grievance procedure.

E. Internal Communications

We have continued to make progress in
updating and maintaining our
membership database, in conjunction
with the College®Banner system and
the AFT®@Membership Suite Software.
Our website (www.aft2026.0rg) has seen
increasing use by members for easy
access to Newsletter articles, meeting
announcements, contract language, and
contact information.

[11. New Contracts

In January the Federation and the
Administration opened negotiations for
three new contracts. Shortly afterwards
we entered into an Interest-Based
Bargaining approach on some issues.
This processisintended to bring greater
flexibility to the negotiations process by
allowing both sides to discuss openly a
variety of options without being
committed to any particular solution. We
are exploring every possible angle that
might allow us to reach agreements that
are acceptable to the overwhelming
majority of Federation members.

In May, the Federation convened a broad
group of leaders from all three
bargaining unitsto form a Strategic
Planning Committee. This committee
has devel oped plans for a contract
campaign that is now beginning to be
implemented by the Mobilization/Strike
Committee. Because of our need to
preserve our medical benefits and
improve salaries, these negotiations will
undoubtedly prove to be exceptionally
difficult. It isour hope that by
maximizing pressure on the
Administration, we may be able to reach
contract agreements without striking. On
the other hand, it is our plan to be fully
ready to strike if we are given no other
reasonable choice.

We believe that the four of us have
worked well with the leaders and
membersin al three bargaining units,
and we are pleased with the unity that is
developing asaresult. We urge
members to re-elect the current general
officers and to become active in the
coming campaign for fair contracts for
all three bargaining units: Classified



Employees, Part-time/VL Faculty, and
Full-time Faculty.

STATEMENT OF BARRY GEORGE
CANDIDATE FOR PT/VL CO-
CHAIR

I’m running for PT/VL Co-Chair to
bring new leadership to our Bargaining
Unit. | served as our Co-Chair in the
late 1990s, and have since gained
additional experience as English
Department Representative, Negotiating
Team member, and Coordinator of the
AFT-funded Equity Pay Campaign.

| believe we can do better as an
organization, and | ask you for the
opportunity to make improvementsin
these important areas:

Contract Negotiations. The next several
months will be as challenging as any we
have faced. AsCo-Chair, | will lead a
better prepared, more united effort as—
with or without a strike—we negotiate a
new contract.

Organization. We need far better
communication and participation. To
that end, | will see that our meetings and
events are well planned, welcoming,
productive gatherings where things get
accomplished!

Grievances and Member Inquiries. My
experience in the union, and as an
attorney, have well prepared me to
handle grievances, enforce the contract
vigorously, and respond promptly to
member requests.

Advocacy. Building upon the solid
relationships | have established with

both leaders of the Federation and
administrators, | will advocate
effectively for our issues within the
union and with the College. You can
count on me to stand up for our interests.

In these and al other ways, | pledge to
bring new life to the PT/VL Bargaining
Unit—ably leading, proudly representing
the diverse and talented faculty we are.

ENDORSEMENT FOR BARRY
GEORGE

We the Undersigned, all former Co-
Chairs of the Part-time/Visiting Lecturer
Bargaining Unit, strongly endorse the
candidacy of BARRY GEORGE. We
believe he will bring experience,
organization, direction, and energy to the
leadership of the PT/VL Unit.

BARRY GEORGE FOR PT/VL CO-
CHAIR!

John Braxton
James Cochran
Sherie Ernst
Linda Evans
Tony Hearn
Steve Jones
Suzanne Manness
Carol Stein

ENDORSEMENT OF BARRY
GEORGE FOR PT/VL CO-CHAIR

| wholeheartedly support the candidacy
of Barry George for Co-Chair of the
PT/VL Bargaining Unit for 2007

This upcoming year we face atough
challenge--the negotiation of a new
contract that will run from 2006 to 2011.
Aswe know, the contract represents
compensation, benefits, working



conditions, etc. Besides enforcement of
the contract, the negotiation of the
contract is the most important
responsibility of the PT/VL Co-Chair.
Finding a middle ground that will
crystallize into a contract with the
current college administration is no light
weight responsibility. The contract isan
extremely serious endeavor that will
impact us for years to come.

The PT/VL Co-Chair must come
equipped with skills, experiences,
knowledge and personality. It is crucial
that we have leadership at the
negotiation table that is energetic,
organized, experienced, strong, focused,
prepared, dependable and determined.
In fact, the leader must be able to
perform multiple roles. spokesperson,
writer, planner, thinker, organizer and
problem solver.

Finally, the leader must be totally
committed to the welfare of the
members, as well as sacrifice his
personal time and interestsin order to go
the extramile to help the members.

Of al the candidates for PT/VL Co-
Chair, only one person truly fits this
profile--Barry George. Barry has served
as English Department Representative;
PT/VL Co-Chair; Equity Coordinator;
and Negotiating Team Member. No
matter what the role, Barry has worked
effectively on behalf of the membership.

In closing, it isin our best interest to
vote for Barry George.

By Linda Evans

VOTE FOR
ROBERT STELLING FOR
CO-CHAIR OF THE PT/VL
BARGAINING UNIT

My Background Information ~ -----

One of the Original Organizers of the
PT/VL UNIT

Member of the REPRESENTATIVE
COUNCIL for most of my years as a
union member here at CCP

Member of the Support Team which
hel ped the union organizing efforts

of other regional institutions, including
Bucks and Montgomery County
Community Colleges

Member of the 1996 PT/VL
PROPOSALS COMMITTEE

Member of the 1996 PT/VL
NEGOTIATIONS TEAM

Member of the Current CONTRACT
PROPOSALS COMMITTEE

Member of the Current
NEGOTIATIONS TEAM

Was a Union Organizer prior to my
arriving at CCP

My Pledge to the Membership of the
PT/VL UNIT -----

If elected, my goals for the Membership
of the PT/VL UNIT include:

----- Working for improved
SOLIDARITY with all three units

----- Vigorously ENFORCING
the UNIT'S PRESENT CONTRACT




----- Working to obtain aVERY
STRONG NEXT CONTRACT

----- Aimat INCREASING
MEMBERSHIP in the PT/VL UNIT

RE-ELECT MARK KIMMELMAN AND
KEN MOBERG AS CO-
CHAIRSADJUNCT / VL BARGAINING
UNIT,

COLLEAGUES:

VOTE to re-elect us, MARK
KIMMELMAN and KEN MOBERG, as Co-
chairs of the Adjunct Faculty Bargaining
Unit. We pledge to continue to provide
independent, strong, and effective leadership
for our Unit in enforcing the Contract, and
in negotiating our new Contract with the
College. We haveincluded new contract
proposals to benefit all the members of the
Adjunct Unit, those currently employed, and
those presently unemployed.

We want the full voting strength of our
membership mobilized behind usin this
election to present the strongest front
possible to the Administration at
negotiations. It isimperative that the
Administration know that we have the full
backing of the membership. The
Administration is attempting to gut our basic
contract. There are presently some 700
voting members of the Adjunct Unit, with
full voting rights. We have not forgotten
you; please don’t forget to vote for us.

Mark has been Co-Chair of the PT/VL Unit
and aMember of the Federation’ s Executive
Committee for four years. He has served on
Representative Council and the Negotiating
Team for the 1997 Contract and has
administered the PT/VL Travel and
Disability Fund. He has been a member of
the Adjunct Faculty and the Federation since
1989 and has served as a Visiting Lecturer.

Ken has served on Representative Council
for over twelve years. He has served on

Adjunct Contract Proposals Committees and
Negotiating Teamsin 1997 and 2001. Heis
presently on the Federation’s Political
Action Committee and the Faculty Council
on Education. He now servesin his second
year as Co-Chair of our Unit and asa
Member of the Executive Committee. Ken
has worked in the Adjunct Bargaining Unit
since 1982 as an Adjunct Instructor and
Visiting Lecturer.

We are working to implement policies of
equity in pay and benefits, promoting job
security, protecting the ratio, protecting the
continued existence of and increasing the
size of the Visiting Lecturer program and
accessto it and to Full-time positions. We
are negotiating for improved medical,
retirement, disability and travel benefits. We
want the College to assume the full cost of
medical benefits and to administer the
Medical Insurance program. We are
negotiating for afair and equal college-wide
evaluation policy for Adjunct Faculty and
Visiting Lecturers. We promise strict and
vigorous enforcement of our contract. There
will be no give-backs. A copy of the
contract proposalsis being sent to all
members of the Unit.

When your ballot arrives in the mail, please
mark it with your VOTES for us, MARK
KIMMELMAN and KEN MOBERG, for
Adjunct Co Chairs, and promptly returnitin
the enclosed self-addressed envel ope.

Thank you.

Fraternally yours,
Kenneth H. Moberg, Mark Kimmelman

Department of Social Sciences Department
of English

Telephone: (215) 517-5888
(215) 751-8345

E-mail: kmoberg@ccp.edu
kimmelmanl@verizon.net



PLEASE VOTE TO ELECT

GEORGE McCASLAND

PT/VL REPRESENTATIVE
MATHEMATICS

Please vote in the upcoming Fall
2006 election for Faculty Federation
officers and departmental
representatives. | seek election asyour
departmental representative. My
nameison theballot. | ask for your
vote.

Consider me a source of
information about the Union and the
PT/VL contractual benefits. I’ll be glad
to meet you.

| stand for better working
conditionsincluding: /pay and benefit
parity with FT faculty (equal pay for
equal work); /more professional
development activities for PT/VL faculty
/full and unbiased consideration of PT
faculty for VL and full-time faculty
positions;/continuance of college-wide
seniority.

My background includes:

10 years experienceasa PT /
VL representative for
Electronics.

2 years experience asa PT/VL

representative for Mathematics.

Currently, PT instructor in
Math and Math Speciadist in the
Learni ng Laboratory

'/ll. '/l
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NOTESFROM THE EDITOR

Hello Everybody! Y ou may have noticed
that there wasn’'t an October Newsl etter
published. Well, the reason for that was
simply that there wasn’t enough material
to justify a stand-alone October issue. It
seems we're all getting too busy to write
these days (and as negotiations continue,
| imagine things will be more hectic).
What we have for our loyal readersisthe
combined October/November issue that
is chock full of stuff including
Federation el ection platforms and
endorsements. Now is the time to get
informed and to participate in choosing
your Federation |leaders!

Speaking of elections, welcome to my
favorite time of year! Now, I’'m not a
huge fan of all those mud-slinging
commercias from those respected
national committees (whichiswhy I'm
looking forward to the Wednesday after
Election Day). | would, however,
encourage everyone to get out there and
VOTE!! Whileyou're at it, vote for the
candidate who endorses more funding
for community colleges!

Halloween kicks things off. There are
lots of scary things going on this time of
year, but one of them shouldn’t have to
be working without a contract! Let’s do
all that we can to stay involved with the
negotiating process, and hopefully, we'll
get anew CBA with plenty of “treats”
and no “tricks”.



When it comes to Thanksgiving, I'm
thankful every day that the people of my
union are looking out for my best
interest. I'm especialy thankful that my
Co-Chairs will be the ones looking out
for me when it’s time to knuckle down
and “play some hardball” in the coming
months.

However you enjoy thistime of year,
here's hoping it’s both safe and stress-
free. Next month, I’ll have the “ Seasons
Greetings’ (my term for the “all-
encompassing winter holiday) notes. |
don’t have anything planned yet, but I'll
try to make it entertaining!

See you in the hallways!

Dan Medio

INMEMORY OF BRENDA F.
MC MILLAN

Brenda McMillan smiled with an inner
radiance and laughed easily. Shewas a
gentle, kind and strong soul who went
the extra mile with colleagues and
students alike. Though soft-spoken, she
was unusually direct in conversation.
She had the worldly wisdom to be both a
discerning friend and wry observer of
the human condition.

| was fortunate to work with Brendafor
many semesters in the Learning Lab at
West Philadel phia Regional Center,
where | saw what an excellent teacher
shewas. She clearly “knew her stuff”
about language, literature, culture and
teaching. The same great competence
and intelligence made her amainstay of

10

the Advising Office in more recent

years. She was a so a gifted poet who
had studied in Temple's graduate
program with Sonia Sanchez. A steadfast
Federation member, Brenda was not
afraid to speak out for her interests and
those of other part-time faculty.

Her sudden passing is areminder to
those of uswho knew her that lifeis
precious as she was. We will miss her.

Barry George

December, 2006. Please send all

The next issue of the Newsl etter will be

submissions to: danno1263@aol.com or

dmedio@juno.com by
12 noon on December 1, 2006




FSFCCP NEWSLETTER

The FSFCCP Newsletter contains news of the activities
of the Faculty and Staff Federation of Community
College of Philadelphia as well as official Federation
announcements. The Newsletter is normally published
monthly except during July and August.

The Faculty and Staff Federation of Community College
of Philadelphia represents over 1,800 faculty and staff
at Community College of Philadelphia. Our union, AFT
Local 2026, consists of three bargaining units: Full-time
Faculty, Classified Employees, and Part-time/Visiting
Lecturer Faculty. We are affiliated with the American
Federation of Teachers, an AFL-CIO union, with AFT
Pennsylvania, and with the Pennsylvania AFL-CIO.

The official Newsletter is intended for news articles from
leaders about developments related to the union.
Opinion pieces from members or other personal articles
are published in Voices in the Union. Another venue for
opinions is the Federation’s Discussion List; if you are
not signed up, go to our web page www.aft2026.org
and click on the link (first page, on left) for the
Discussion List. Deadlines for submission to the
Newsletter are usually on the first of the month.
Submit articles to the Editor by e-mail
(danno1263@aol.com or dmedio@juno.com) or send a
copy on disk (no hard copy please) to 1700 Spring
Garden St., Room BR-63, Philadelphia, PA 19130.

Office phone: 215-751-8600

Executive Committee

Co-Presidents: Karen Schermerhorn
John Braxton
Treasurer: John Majewicz
Secretary: Ruth Baker
CE Co-Chairs Eric Massenburg
Cynthia Reid
FT Co-Chairs Frank Bartell
Pascal Scoles
PT/VL Co-Chairs: Mark Kimmelman
Ken Moberg

Spring Garden

Campus Representatives Jim Cochran
Roger Garbett

Community Services

Campus Representative Sue Ellen Liebman
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Welcome Back Garvin Poolél

The Federation celebrated Garvin Pool€' s arbitration
victory with a party featuring a cake madein his honor



