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FEDERATION WINS FIRST PART EQUITY CAMPAIGN—EVENTSOF
OF CURRICULUM ADVISING SPRING AND SUMMER 2005
ARBITRATION by Barry George and Linda D. Evans

by John Braxton and

Karen Schermerhorn
Briefing State Senate Education Chair

James Rhoades
In April we joined a group of part-time
faculty advocates who traveled to
Harrisburg to meet with State Senator
James Rhoades (R-Schuylkill Co.),
Chair of the Senate Education
Committee. Also taking part in the
briefing were Rhoda M cFadden, Chair
of the Social Sciences Department at
Montgomery County Community
College; Ron Cowell, former state
representative and President of the
Educationa Policy Leadership Center;
Marc Kornfeld, Consultant for PSEA;
and Pat Halpin-Murphy, Government
Relations Director for AFT
Pennsylvania

The arbitrator in the Curriculum
Advising case has ruled in favor of the
Federation on the first and most
important part of the case. Specifically,
arbitrator Jay Goldstein ruled that the
Administration may not count toward
the full-time/part-time ratio the six hours
per semester of advising referred toin
Article VI1II, Section J of the Full-Time
contract: “. . . since the College did not
obtain any right through the bargaining
process to count the Article VIII Section
J hours toward the ‘Ratio’, it can not do
so unilaterally now.”

The Administration had tried to claim

that each block of six hours of Article

VI1I1.J advising counted as a section on
(continued on page 3)

Senator Rhodes was clearly surprised to
(continued on page 5)
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FSFCCP NEWSLETTER

The FSFCCP Newsletter contains news of the activities
of the Faculty and Staff Federation of Community
College of Philadelphia as well as official Federation
announcements. The Newsletter is normally published
monthly except during July & August.

The Faculty and Staff Federation of Community College
of Philadelphia represents over 1,800 faculty and staff
at Community College of Philadelphia. Our union, AFT
Local 2026, consists of three bargaining units: Full-time
Faculty, Classified Employees, and Part-time/Visiting
Lecturers. We are affiliated with the American
Federation of Teachers, an AFL-CIO union, with the
Pennsylvania Federation of Teachers, and with the
Pennsylvania AFL-CIO.

The official Newsletter isintended for news articles from
leaders about developments related to the union. Opinion
pieces from members or other personal articles are published
in Voicesin the Union. Deadlines for submission to the
Newsletter normally fall on the last day of the month.
Submit articles to the Editor by e-mail (rkeiser@ccp.edu)
or send a copy on disk to the office listed below.

Office: 1700 Spring Garden St., Rm. BR-63, Philadelphia,
PA 19130 Phone: 215-751-8600

Executive Committee

Karen Schermerhorn
John Braxton

Co-Presidents:

Treasurer: John Majewicz
Secretary: Ruth Baker
CE Co-Chairs Eric Massenburg

Carline Rucker
Frank Bartell
Pascal Scoles
Mark Kimmelman
Ken Moberg

FT Co-Chairs
PT/VL Co-Chairs:

Spring Garden

Campus Representatives Jim Cochran
Roger Garbett

Community Services

Campus Representative Kathy Asbury

The next issue of the Newsdletter will be
November 2005. Please send all
submissions to: rkeiser@ccp.edu by
October 31, 2005

A note from the editor:

In August | submitted a tentative set of
guidelines to the Federation’ s Executive
Committee for the policies connected
with this official Newsdletter, in particular
distinguishing what should be published
here and what should be put in Voicesin
the Union, our new op-ed journal. After
the Executive Committee reviewed
them, | consulted with Don Weinberg,
editor of Voices, who made some helpful
suggestions and modifications.

The guidelines were then brought to the
September 13 Rep Council meeting. No
opposition to them emerged there, but
the consensus was that it was wise to
wait until the next meeting—Tuesday,
October 11, 3:30 p.m.—to take any
action on them because of their long-
term significance. | will be following
those tentative guidelines until such time
as Council makes aformal decision.

(A full explanation of the guidelines
appearsin the article beginning on the
following page.)

A second note:

The Newsletter will appear first in
electronic form on the Federation’s
website www.aft2026.or g toward the
beginning of each month. Thereafter, as
soon as the Copy Center can get it
duplicated and distributed, it will bein
al faculty and staff mailboxes.

And afinal note:
Besides Voices in the Union, another
venue for opinionsis the Federation’s
Discussion list; if you are not signed up,
go to our web page www.aft2026.0or g
and click on thelink (first page, on left)
for the Discussion List.

Richard Keiser




REPRESENTATIVE COUNCIL TO
CONSIDER NEWSLETTER
POLICIES
by Richard Keiser

The October 11 Rep Council meeting
will continue a discussion of a set of
guidelines for policies regarding this
Newsletter and our new op-ed
publication, Voicesin the Union.

This Newdletter is for news about the
activities of our union aswell as official
announcements from it, and the articles
are to come from union leaders. In
contrast, opinion pieces from individual
members will appear in Voices, which
Don Weinberg has agreed to edit.

In considering which articles belong in
which publication, the two overall issues
to be discussed by Council are: (1) Who
is“official” as opposed to a back-bench
member of the union? (2) Whatisa
“report” and what is“op-ed”? Tentative
guidelines have been drawn up by me,
with helpful input from Don. They are
asfollows:

1. People not on the Executive
Committee often act in an official
capacity for the union. As such they
qualify asunion “leaders’. Examples
include members who take charge of
grievances, the Parity Campaign
Coordinators, organizers of Solidarity
Suppers, participants in union-endorsed
demonstrations, and so on. In fact,
anyone in the Federation can be a
“leader”, depending on his’her rolein a
given situation.

2. When |eaders write about authorized
actions undertaken for the union, their
pieces belong in the Newdletter. This
includes such things as reports of union-
(continued on p. 7)

(Advising/ratio win, cont. fromp. 1)

the full-time side of theratio. Since
hundreds of Full-Time Faculty are being
required by the Administration to do this
work, the Administration tried to argue
that it had fully eliminated the deficit of
239 full-time sections that the
Administration has allowed to
accumulate for the past three years. In
effect, if the Administration had
prevailed, the ratio provision would no
longer have had any meaning, and the
Administration could have indefinitely
continued to have a smaller portion of
CCP' s credit courses taught by Full-
Time Faculty.

Asaresult of thisimportant ruling, the
Administration will be required to make
up itsratio deficit of 239 sectionsin the
traditional manner: by having
substantially more Full-Time faculty and
Visiting Lecturers teaching credit
sections. The Federation will be
meeting with the Administration in the
near future to review Administration
plans to comply with an earlier
arbitration’s ruling on theratio case. In
that case, the Administration tried to
argue that it could indefinitely postpone
its obligation to eliminate its deficit in
theratio. That arbitrator, Steven M.
Wolf, ruled that the Administration must
eliminate its ratio deficit over the next
three semesters, starting with the Fall
2005 term. Furthermore, Wolf ruled that
the Administration “shall additionally
commit that, after each of the first two
semesters—namely, Fall 2005 and
Spring 2006—it will incrementally
reduce the deficit by a given number, so
asto ensure that, in the final semester,
the shortfall does not remain so large
that noncompliance with the final goal
(continued on next page)



(Advising/ratio win, cont. fromp. 3)
by the end of the third semester is
inevitable”.

CCP Administration not in compliance
with Ratio Arbitrator’'s Ruling

Although our information on the Fall
2005 term isincomplete, we believe that
the Administration is not even close to
complying with the Wolf arbitration
decision. At the start of the Fall
semester, we notified the Administration
that they would need to hire 55 to 65
Visiting Lecturers for the Fall 2005 term
in order to reduce the ratio deficit by one
third. Infact, however, the
Administration hired only 34 Visiting
Lecturersfor the Fall 2005 term. The
Federation has asked the Administration
to create additional Visiting Lecturer
positions this fall by assigning ten-week
sectionsto Visiting Lecturers as long as
these Visiting Lecturer assignments do
not violate anyone’ s seniority.

After we see what the Administration’s
responseisto that request and after we
have conclusive data showing that they
are currently in violation of arbitrator
Wolf’sruling, we will make a decision
on how to respond to the ongoing
violation. It ispossible that we will be
able to reach an agreement with the
Administration on a plan to comply with
arbitrator Wolf’s ruling in subsequent
semesters. If we can not reach an
acceptable agreement, we can exercise
an additional option offered by Wolf: to
have each side present to him a*“final
offer” proposed remedy, and Wolf will
choose one side’' s remedy without
attempting further compromise.

Full-time Faculty: Do 6 hours of
Curriculum Advising, but not
7 or 8 hours

The Federation and the Administration

agreed, in Spring 2005, to defer to
another arbitration hearing the issue of
whether Full-time faculty are required
to perform the six hours of drop and add
and advising referred to in Article VII1.J.
In this part of the case we are hoping
that we can reach a settlement that
would give faculty the flexibility to
perform six hours of other work if they
do not believe that they are qualified to
do agood job with curriculum advising.
In the meantime, we urge all Full-time
Faculty to comply with the
Administration’s directions regarding
the six hours of curriculum advising. As
we suggested last year, we urge faculty
who believe they not knowledgeable
enough to advise students competently
to take the students to the Advising
Center, W1-1, to make sure they receive
accurate information.

We have received some indication that
Full-Time Faculty may be asked, after
performing their six hours of unpaid
advising, to sign up for 1 or 2 additional
hours of Curriculum Advising, paid at
the advising rate. Beaware: If you
advisefor an extra 1l or 2 paid hours
of Curriculum Advising, thiswork
will count as a full-time section in the
calculation of the FT/PT ratio,
preventing the creation of new FT and
VL positions.

Thus, weask all FT Faculty not to
sign up to do morethan six hours of
Curriculum Advising unlessthe
administration agreesto pay you for
at least 15 hoursof advising (1/2
credit). Wealso ask all Visiting

Lecturersnot to sign up to do paid
Curriculum Advising unlessthe
administration agreesto pay you for
at least 15 hoursof thiswork.



(Equity Campaign, cont. fromp. 1)
learn the statistics showing the extent of
part-time faculty teaching in community
colleges throughout the state—82.5%
according to the recent Joint State
Government Commission study—and
the preponderance of part-time
instructorsin the core subjects Math and
English at CCP. Rhoades himself
articulated the connection between
providing adequate pay and resources
for community college faculty, on the
one hand, and in his words the
“accessibility and affordability” of a
quality college education, on the other.
With the rising cost of four-year
institutions, he sees strong community
colleges as more essential than ever to
his constituents and Pennsylvanians
generally.

As Senate Education chair, Rhoades, a
former public school teacher and
principal, is perhaps the most influential
state legislator on educational issues.
The meeting was thus an important step
in enlisting alies for funding to improve
part-time faculty salaries and provide for
more full-time positions.

Equity Pay Resolution Passed at the
AFT—Pennsylvania Convention

Our local sponsored two resolutions at
this year’s convention of AFT
Pennsylvania (the new name for the
PaFT, or Pennsylvania Federation of
Teachers), which was held in June at the
Wyndham-Franklin Hotel in
Philadelphia.

The first resolution, Equity Pay and
Benefits for Part-time Faculty, reiterates
the finding of the Joint State
Government Commission that “thereisa
public interest in paying part-time
faculty a salary which fairly reflects the
work they do vis-avis full-time faculty”

and that the legislature should
“appropriate funds specifically
addressed to improving the salary and
benefits of part-time community college
faculty.”

The second, Access to Community
College Education, calls upon the state
legislature, as well asthe local college
sponsors (e.g., the City of Philadelphia)
“to appropriate such fundsin fiscal
2005-2006 and thereafter as are
necessary to fulfill Pennsylvania's
promise of an accessible and affordable
community college education to all
citizens who may benefit.”

Both resolutions were introduced on the
floor of the convention by the Pat

Hal pin-Murphy, Government Relations
Director for AFT Pennsylvania, on
behalf of our local, and were adopted by
unanimous consent.

Lobbying Visits to Area Legislators in
Their District Offices

Throughout the summer, as afollow-up
to Lobby Day, we paid callsto various
state representatives and senatorsin their
home offices. Our message was two-
fold: 1) the need for better funding of the
state’ s community colleges generally,
and 2) the need for funds specifically
addressed to improving the pay and
benefits of part-time faculty.

We focused our efforts on Philadelphia
arealegislators who are influential in
education, labor, urban affairs, and
budgetary matters, as follows:

The Speaker of the House—Rep. John
Perzel

Rep. Louise Bishop, House Education
Committee

Rep. Mark Cohen, Democratic Caucus
Chair—3" Ranking Democrat



Sen. Vince Fumo (Ed Hanlon),
Democratic Chair, Senate
Appropriations Committee
Rep. Harold James, Appropriations
Committee
Rep. Thaddeus Kirkland, House
Education Committee
Sen. Shirley Kitchen, Democratic Chair,
Urban Affairs and Housing
Committee
Sen. Christine Tartaglione (John Duffy),
Democratic Chair, Senate Labor
Committee

In most cases we met with the legislator
personally; where staff stood in, that is
indicated with parentheses. Rep.
Kirkland is from Chester; the other
legislators are from Philadelphia.

In addition, we met with Cody Anderson
of WURD Radio (AM 900) to discuss
being on future radio broadcasts to
discuss community college issues, and
with the incoming SGA President Victor
Smith about working more closely with
the student government and student
body.

Finally, in the late summer we joined
CCP President Stephen Curtis, Vice

President Lynette Brown-Sow, Special
Events Coordinator Monique Evans-
Wescott, SGA President Victor Smith,
and other studentsin paying callsto the
members of Philadelphia City Council.

The News from Washington State
Washington continues to be the shining
example of a state committed to
improving the pay of part-time
community college instructors. For
2005-06 the state |legislature has
earmarked $4.5 million for community
college equity pay increases, in addition
to a cost-of-living increase. Moreover, it
has made atotal of $10 million
available for this purpose if the
individual colleges are willing to use
local revenues to match the state
contribution. (Source: Sandra Shroeder,
President, AFT Washington)

Note: The Equity Campaign was previously
known as the Parity Campaign; it remains
essentially the same cause. —Editor
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THANK YOU TO DEPARTMENT HEADS
by John Majewicz

Thirteen department heads have opted to continue 2005-2006 Federation-membership by
contributing regular professional dues. At the end of fiscal year 2005-2006, the
Federation will end up with over $10,000 income from those contributions. The
Federation is most appreciative of thisrevenue! Thank you.

Under the longstanding Department Head Agreement, all DH faculty are allowed to join
the union but are not eigible for automatic dues deduction through the College Payroll

Department.



BANNER HELPERS

from Steve Jones and Ruth Baker of the FSFCCP Communications Committee

Are you having trouble accessing your Class Lists or Attendance Reports on Banner? Do
you need help logging into MyCCP?

The following CCP Faculty have generously volunteered to serve as @anner Helpers©
during this transition period to the new administrative system, or SCT/Banner. Please

contact them if you would like assistance:

D. Michael Byler (Chemistry) x8614
Diane Freedman (Anthropol ogy) x8547

Stephen Gramlich (Math-NERC) x8723
Fred Goldberg (CIS) X6128
Rick Hock (Biology) x8556
Sarah lepson (Art)

Dan Jacobson (Math) x8794
Richard Keiser (English) x8681
Mark Kimmelman (English) x8345
Ken Martin (English) x8806
Bob Moskowitz (Biology) x8543
David Pregjsnar (History/Philosophy) x8644
Brian Seymour (Art) x8802
Pascal Scoles (BHHS) x8597
Jalyn Warren (Math) x8304

dbyler@ccp.edu
dfreedman@ccp.edu
sgramlich@ccp.edu
fgoldberg@ccp.edu
rhock@ccp.edu
siepson@ccp.edu
djacobson@ccp.edu
rkeiser@ccp.edu
mkimmel man@ccp.edu
kmartin@ccp.edu
bmoskowitz@ccp.edu
dprejsnar@ccp.edu
bseymour@ccp.edu
pscoles@ccp.edu
jwarren@ccp.edu

Thislist also is available on our website, www.aft2026.0rg

(Newsletter policy, cont. fromp. 3)
related meetings, conferences,
demonstrations or socia events; it aso
includes obituaries for our deceased
faculty/staff.

3. When aleader writes an opinion piece
on amatter where thereis adivision of
opinion within the union (e.g., whether a
given grievance is worthwhile, whether
the U.S. should have invaded Iraq, etc.)
yet thereis an officia policy set by the

Executive Committee or Rep Council or
the General Membership, and the article
reflects that policy, then it belongsin the
Newsletter. Articlesin this category
include pieces which explain the
application of agiven official policy.

4. When aleader writes an opinion piece

on amatter where thereis adivision of

opinion within the union and there is no
(continued on next page)



(Newsletter policy, cont. fromp. 7)
official policy set by the Executive
Committee or Rep Council or the
Genera Membership, then the article
belongsin Voices.

5. When aleader writes an opinion piece
about something non-controversial but
which contains views not officially
endorsed by the Executive Committee or
Rep Council or the General

Membership, then that piece belongsin
Voices. Examples would include aplea
for better SEPTA service, an appeal to
Department Heads to organize afourth
bargaining unit, and so on.

6.When a member has a specific
response to aleader’s opinion which has
appeared in the Newsletter, and the
response contains factual information
rather than opinion, then that response
belongs in the Newsletter. For example,
if someone refutes a claim that she was
not working at the Collegein acertain
year when s'he indeed was working
here, then that refutation can go in the
Newsletter. Where thereisagray area
of what is“fact” and what is* opinion”,
then the response belongs in Voices, and
the origina article which provoked the
response may be reprinted in Voices.

SEVERE DROPIN ENROLLMENT:
YOUR INPUT SOUGHT
by Karen Schermerhorn
and John Braxton

The current severe drop in credit
enrollment at Community College of
Philadelphiain the Fall 2005 is not a
positive development for anyone. The
drop in credit enrollment is larger than
any previous drop in Fall credit
(continued on next page)

NUDE MODELSUNITE'!
submitted by Frank Bartell,

Complaining of law pay, cold rooms and
air laden with paint fumes and charcod
dust, models who pose nude at a
Philadel phia art school voted
Wednesday to join aunion.

“We were at aloss about how to get the
schools to pay attention to us,” said
Claire Hankins, 39, who led the effort to
organize artists models at the Moore
College of Art and Design.

The union vote came after the National
Labor Relations Board rejected the
school’ s argument that the models are
independent contractors.

“We fedl they are sporadic, occasional
employees hired for a specific service, as
opposed to employees that we can
depend on,” said Moore President Happy
Craven Fernandez. She said Moore
administrators had not gotten any
complaints from models about working
conditions.

Based on the NLRB ruling, only thirteen
models at the school had worked enough
hours to vote on whether to join District
Council 47 of the American Federation
of State, County and Municipal
Employees (AFSCME). Hankins said
seven of the thirteen attended an
organizing meeting and all voted to
unionize.

The local—which a so represents white-
collar city workers and zoo employees—
wants to organize about 200 models who
pose for art classes in the Philadelphia
region.



(Enrollment drop, cont. fromp. 8)
enrollment, even during economic
upturns, when enrollment usually
declines dlightly. The current enrollment
drop:
means students who should
be attending CCP during the
Fall 2005 semester are not
attending;
means the College will not
be receiving as much asiit
would havein state funding
in 2006-2007, ayear when
the new state funding
formulawill be used (if the
enrollment drop persistsin
the Spring 2006 semester,
and if the overall enrollment
for 2005-2006 is down, the
College will not receive the
portion of the state increase
that is earmarked for
community colleges with
enrollment growth);
means faculty who
ordinarily earn their
livelihood at the College are
not working this semester.
Overall, thedrop meansthat the
Collegeisnot fulfilling the goal
outlined in the College’sMission
Statement to “ provide access to higher
education for all who may benefit.”

The Faculty and Staff Federation would
liketo play apositiverolein
determining the causes of this
enrollment decline, with aview to
helping prevent asimilar decline in the
Spring 2006 semester. Thus, we are
asking you, the participantsin the
process by which students register for
classes, for information.

We believe that faculty, staff, and
students may have had personal
experiences in the past few months that

can shed light on the reasons for the
enrollment drop. Please let us know of
any such experiences you have been
through. We will keep the identity of
respondents confidential. We would
appreciate your responses as soon as
possible.

DRASTIC LAYOFFS OF
PART-TIME FACULTY THISFALL
by Richard Keiser

Given the unprecedented enrollment
decline for the fall 2005 semester,
massive layoffs of part-time faculty have
resulted. That decline and the resulting
layoffs appear to be across the board by
division and department. As soon as
more precise figures on the layoffs can
be obtained, they will be published in
this Newsletter.

Part-time faculty who have lost their
jobsthisfal and have not obtained
another position are eligible for
Unemployment Compensation. The
Unemployment Office uses the criterion
of a*“reasonable expectation” of areturn
to work the following semester to
determine which faculty members get
benefits. Given that the College cannot
promise an enrollment increase for
spring 2006, thereis no “reasonable
expectation” of reemployment then. PTs
who receive Unemployment benefits this
fall are still entitled to return to work
here in the spring on the same basis they
normally would have—if courses for
them open up.

Any faculty who were laid off thisterm
and who applied for Unemployment
Compensation but were turned down for
it should let the Federation Office know
immediately.
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Federation’s Elections
Committee;

voted to confirm the action of
the Executive Committee to
take to arbitration the
grievance on the removal of

HIGHLIGHTS OF Rosemary
REPRESENTATIVE COUNCIL McAndrew,
MEETING Academic Affairs—
by Karen Schermerhorn Curriculum;
Judy Davidson,
At its meeting of September 13, 2005, Business Affairs;
the Council Bridget M cFadden,
Student Affairs;
authorized an Audit of the Noelia RiveraMatos,
Federation’ s books for 2004- Technology
2005, aswell asaFair Chair Coordinating
(Agency Fee) Audit; Committee; and
approved atimeline for the Pascal Scoles,
Federation €elections for Fall Institution-Wide
2005; Committee (IWC).
voted to add Christine Coppa
and Mark Piazzato the endorsed the United for

Peace and Justice Rally in
Washington, DC, on
September 24;

approved a proposal that the
Federation contribute $250 to
the AFT Disaster Relief Fund

Curtis James from the PT to assist displaced teachers
seniority list; and others affected by

approved filing an Unfair
Labor Practice Charge on the
administration’s changing the
provisions of the Long-Term
Disability Policy without the
Federation’s agreement;
confirmed the decision of the
Executive Committee to
purchasea pageadat a
cost of $200 in the banquet
program for a Bread and
Roses celebration of the work
of City Councilman David
Cohen and Florence Cohen;
appointed the following as
Head Delegates of their
committees:
Bettsey McCoubrey,
Academic Affairs—
Academic Support
Sub-Committee;

Hurricane Katrina, and to
circulate aflyer requesting
individual donations; and
approved arecommendation
to support a boycott of Gallo
wines.

W



INMEMORY OF
CLIFFORD WAITERS
by Carol Stein

Clifford and | had known each other for
over 30 years, since we were both hired
in 1973 to teach in CCP®now defunct
Veterans Upward Bound program. The
only African-American teacher among
the original VUB staff, Clifford had
come up the hard way, in a poor
Philadel phia neighborhood in the pre-
civil-rights-movement days, when
simply being a black man in the inner
city exposed him to real physical peril,
and when racial obstacles to economic
and social equality were almost
insurmountable. Because of his own
bitter experiences and struggle to get a
college education and a decent job, only
Clifford seemed able to give our
students, recently returned from the
Vietnam War, the compassion, guidance
and inspiration they needed to survive
hardships which most of us cannot even
imagine. For these young men were
veterans not only of abrutal,
unnecessary war, but also of the
rampant gang violence and police
brutality that plagued inner-city
Philadelphiain the 1960@and 70©.

During the first year or so of the VUB
program, one of our gentlest, most
serious students, William Casey, simply
disappeared from school. A few days
later we learned that he had been beaten
nearly to death by a Philadel phia police
officer, ssimply for being in the wrong
place at the wrong time, and had
suffered serious brain injuries; ina
highly-publicized case lasting years and
years, his family sued the city and
ultimately won alarge settlement. But
thiswas just one of the many tragedies
affecting our students, some of
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whom suffered from Agent Orange-
related malignancies and other diseases,
others from extreme, long-term Post
Traumatic Stress Disorder, and nearly all
from the depredations of racism and
poverty.

| believe that for both Clifford and me,
working with our VUB students was a
life-altering experience: through this
program, we had close, personal
evidence of how wars, entered into
lightly by those of privilege and power,
devastate the lives of the poor and
innocent. The Veterans Upward Bound
program was de-funded in 1983, the
same year the PT/VL Bargaining Unit
staged a second strike for itsfirst
contract, and the forty most senior VL®
(including both of us) were
reclassified into the FT Unit.

Afterwards, he and | had less frequent
contact, but as hisold friend, | was
aware that for the rest of Clifford® CCP
career he remained deeply committed, in
his heart and hiswork at the College,

to helping other African-Americans,
men and women, students and
colleagues, overcome race-related
prejudices and barriers. Unfortunately,
he was never sufficiently recognized or
rewarded by the College for these
efforts.

Clifford wasindeed a"race man," in the
finest sense of theterm. Hewas also
unusually knowledgeable and well-read,
and awarm, caring friend and mentor to
many. He was awonderful father with a
close relationship to his three children,
who adored him. He was brave and
principled, an unwavering supporter of
the union organizing drive before CCP®
(continued on next page)
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adjuncts had job protection, when some
people lost their jobs for openly
supporting the contract campaign.

| will remember him throughout my life
with appreciation and deep affection. |
know there are thousands of his former
students who feel the same.

INMEMORIAM :
CLIFFORD WAITERS
by Karen Schermerhorn

Clifford Waiters was well known
at the College for his work with students
and for his effort to bring more diversity
to the faculty at the College.

Clifford made teaching and other
work to promote student success a
primary goal. He taught many courses
in the English Department, including
African American Literature. He was
keenly aware of the difficulties of
African American male students and
persuaded the College administration to
schedule classes and orientation sessions
just for them. He made the rest of the
faculty keenly aware of our special
responsibilities toward these students in
our own classes.

Outside the classroom, Clifford
focused on increasing student skills and
self-confidence. He served as Faculty
Advisor to the African Student
Congress, organizing field tripsto New
Y ork City and to Washington, DC. He
organized an In Service session,
“Helping African American Males
Succeed,” to aid faculty membersin
their work with these students through
the use of role-playing and follow-up
discussions.

Clifford was aso well known for
the energy he put into the Minority
Fellowship Program. He cared deeply
about the Program’ s success and made
sure that work such as advertising,
orientation, and consultation with the
Minority Fellowship Advisory
Committee was completed so that the
program’s goals for each year were met
—providing the opportunity for Minority
Fellows to learn what community
collegelifeislike and to establish links
within their Departments so that both
they, and the Departments, could decide
whether a community college career was
right for them. In large part due to his
efforts, five Minority Fellows were hired
into full-time tenure track positions at
the College.

Clifford made significant

contributions to the College and to its
students. Hisdeathisalossto al of us.

INMEMORIUM: FREDDY STARK

submitted by Theresa Tsali,
P # $
% & ' &

Dr. Freddy Stark, associated with the
University of Pennsylvaniaand its
School of Medicine since 1982, died
from cancer on March 7 at the age of 48.
Dr. Stark was also a full-time member of
the faculty of the Community College of
Philadel phia, a position he had held
since 1993.

An expert in e ectron microscopy
analysis, he became a teaching assistant
at Penn in 1984 and later instructor in
Gross Anatomy, Histology and
(continued on next page)



Neuroanatomy to first year medical
students, a position he held until his
death. Hereceived hisPh.D. in
Anatomy (now Cell and Developmental
Biology) in 1989.

His dedication to the medical studentsis
legendary. His Sunday review meetings
of gross anatomy, having started with
some of the medical studentsin his
section several years earlier, quickly
grew to include 80-100 students for a 2-
4 hour weekly session. Thiswas a
totally voluntary activity on his part,
done solely for the benefit of the
students and the love of teaching. To
remember and honor Dr. Stark’s
generosity of spirit, two prizesin his
name have been established: The Dr.
Freddy Stark Award for Gross Anatomy,
established in 2005 by friends and
colleagues and awarded at graduation,
and the Dr. Freddy Stark Award for
Teaching Excellence, awarded annually
to the best teaching assistant selected by
medical students.

Dr. Stark was also dedicated to the
martial arts and was inducted into the
U.S. Martial Arts Hall of Fame in 2003.
He was the head instructor of Penn’'s
Martial Arts Club, Chu Do Kwan, South
Central Tae Kwan Do Association since
1986. Weather permitting, he taught and
practiced his art for 16 consecutive years
on the lawn outside of Goddard
Laboratories on the Penn campus. The
taught this art not only for fitness and
self-defense purposes, but as he insisted,
also as ameans of devel oping good
moral character. The club and his
students are seeking to dedicate this
lawn in his name and to his memory.

Dr. Stark is survived by hiswife
Margaret M. Y etter, ISC Networking
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and Telecommunications at Penn.
Burial at Mt. Moriah Cemetery in
Fairview, N.J. was private.

Donationsin Dr. Stark’s memory may
be made to Penn’s Abramson Cancer
Center, or the Freddy Stark Award
program in the Department of Cell and
Developmental Biology.

HURRICANE KATRINA:
AFT DISASTER RELIEF FUND
by Ruth Baker

Our September Rep Council meeting
voted to donate $200 to Hurricane
Katrinarelief efforts through the
American Federation of Teachers
Disaster Relief Fund. In addition,
individual contributions from members
of our local were later taken at the
Federation Office for forwarding to the
AFT fund.

If you would still like to make an
individual contribution (note that they
are not tax deductible), you can make
out acheck to “AFT” and write “disaster
relief” in the memo portion of the check.
Contributions should be mailed to:

AFT Disaster Relief Fund
Attn: Connie Cordovilla
555 New Jersey Avenue NW
Washington, DC 20001

For details on other ways to contribute
or volunteer, visit our local’ s website,
www.aft2026.0org




14



